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It will do so through the continued strengthening of the institutional and operational capacities of the electoral
mmmammmmzm.mepﬂm oversight body, and the Vanuatu Electoral Office
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mandate to conduct all direct elections In the country, including general, local councll (provincial) and municipal
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of the electoral authorities to plan, implement, monitar and evaluate voter information and awareness efforts.
Finally, the project will support electoral reform initiatives, incuding the capacity of the electoral authorities in
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dealing with complex aspects of the electoral processes.
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I. DEVELOPMENT CHALLENGE
1.1  National Request '

The government of the Republic of Vanuatu, through the Ministry of Internal Affairs,
requested the United Nations for continued electoral assistance on 1 July 2020, with the
development of a follow-up project to the current United Nations Development Program
(UNDP) electoral assistance project, the Vanuatu Electaral Environ ment Project (VEEP). The
Department of Political and Peacebuilding Affairs’ Electoral Assistance Division (DPPA/EAD)
in close coordination with UNDP, and DPPA's Asia and Pacific Division, undertook a desk
review in lieu of deploying a needs assessment mission due to COVID-19 travel restrictions.

The first request for UN electoral assistance came in 2014, from the Principal Electoral
Officer (PEQ) and through UN Women, based on an experience of a women candidate
training for municipal elections. A second request came in 2016 regarding UN assistance to
the political reform process (in particular support to a possible national referendum), which
also included longer-term support to the electoral authorities, An EAD desk review approved
the request and, in 2017, the VEEP- project document was signed. The desk review
conducted in 2020 recommended that the VEEP project be slightly redesigned and renewed
in response to the latest request for electoral assistance.

1.2 Political and Electoral Framework

The Republic of Vanuatu gained independence on 30 July 1980 and adopted a Westminster
style parliamentary political system. Since then, the country has experienced a series of
direct elections, which include national general elections, provincial elections and municipal
elections. There s a president, head of state, which is elected indirectly by an electoral
college and is mainly ceremonial, Additionally, there is an (indirectly) elected 22-member
Malvatumauri National Council of Chiefs, which has a solely advisory role in areas relating
to Melanesian indigenous values, custom and tradition. The law provides for the holding of
national referendums in order to amend the constitution on three topics: national and official
languages, electoral system and parliamentary system. To date no referendum has been
conducted in Vanuatu due to the complex political context making it difficult to make
governance reforms.

Vanuatu has a 52-member unicameral national Parliament, which is elected using a
combination of Single Non-Transferable Vote (SNTV) In multiple-member constituencies and
First Past the Post (FPTP) in single member constituencies. In both systems, candidates run
as individuals for parliamentary or provincial and municipal council seats in their
constituencies. Voters cast their vote for one candidate. The candidates with the most votes
win the seats. There are 18 national constituencies, six of which are single-member and 12
being multiple-member (from two to seven members). Parlament normally sits for a four-
year term unless dissolved by an absolute majority of the members at a special sitting when
at least three-fourths of the members are present? or by a directive from the President of
the Republic on the advice of the Council of Ministers.

The Prime Minister, who Is the head of the government, is elected by a majority vote of a
two-third quorum of Parliament. The Prime Minister in turn appoints a maximum of 12
ministers among the Members of Parliament. The Prime Minister and ministers constitute

1 Constitution 28 (2)
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together the Council of Ministers - the executive government that oversees the
administration of the government ministries.

Elections are also held in each of the six provinces, to elect the provincial assemblies (local
government councils). These assemblies are elected, once again using a combination of
FPTP in single-member constituencies and the SNTV system in multiple-member
constituencies (the number of constituencies vary per province), following the model of the
national parliamentary elections.

Municipal elections are held in the two biggest urban centers of the archipelago, Port Vila
and Luganville. Municipal elections are held in four wards in each constituency (all of them
multiple member). In the past, the electoral system used to be a proportional representation
(PR) system, but in 2018 the SNTV system was adopted, Temporary special measures have
been introduced for the municipal elections, with a 30 percent quota for women in Port Vila
and Luganville municipal councils, which has resulted in increased percentage of elected
women representatives. There is no quota for women at parliament and provincial levels
and they remain under-represented.

Electoral legal framework

The Vanuatu Constitution, signed on 5 October 1979, provides for all matters relating to
democracy, its institutions and elections. The Constitution guarantees fundamental rights
and freedoms, including freedom of expression, assembly and association and participation
in elections. The Representation of the People Act (RPA) is the main electoral law in the
country, approved in 1982 and amended several times since. The Act and its amendments
set out in more detail, the basic rules related to elections and includes several “schedules”
that provide more detail on specific aspects of the elections. The "schedules” include, among
other things, stipulations on the electoral authorities and their functions, as well as the
processes pertaining to the registration of voters and the manner in which members of
Parllament are to be elected.

Both local government and decentralization are enshrined in the constitution. The legal
basis for the provincial elections (to elect "local government councils”) rests, besides the
constitution, in the Municipalities Act, the 1982 Local Government Election Rules and its
amendments as well as the 1994 Decentralization Act and [ts amendments.

The 2004 Referendum Act and its amendment establish the basic modalities for national
referendums. Among them is the provision that whatever option regarding the proposed
constitutional amendments receives a majority of valid votes (50 percent plus one vote)
cast in the referendum shall be deemed approved.

Electoral administration

Vanuatu's legisiative framework provides for an electoral management body, composed of
two separate but inter-related institutions: The Electoral Commission (EC), a policymaking,
oversight body, and the Vanuatu Electoral Office (VEO), a corresponding executive,
operational arm.

Chapter 4 of the constitution establishes the Electoral Commission (EC), as the most
prominent electoral authority in the country. It is composed of a Chairman and two other

members, who are appointed by the president for a term of five years on the advice of the
Judicial Service Commission (J1SC).



The EC is responsible for the registration of voters and the conduct of parliamentary,

provincial and municipal elections and has a supervisory role for the (indirect) elections of
the President of the Malvatumauri. The EC is also responsible for the holding of national
referendums and the (indirect) election of the President.

The Electoral Commission is assisted by an executive secretariat, called the Vanuatu
Electoral Office (VEO). The constitution provides for a Principle Electoral Officer (PEQ) to
head the VEO. At the moment, staff capacity also comprises a Deputy PEQ (DPEQ), a senior
compiler, an assistant compiler, an IT officer and an office assistant. Additionally, graduate
students are hired on ad-hoc basis for specific tasks,

The PEQ is accountable to the EC regarding the exercise of his functions. The
Representation of the People Act further provides for the functions and duties of the PED.
The law stipulates that the PEO has responsibility for the overall administration on the
conduct of elections, under the direction of the EC, specifying that the PEO is responsible
for the preparation and conduct of registration of electors and the various elections.

Electoral offences are dealt with by the court systems, whereas election petitions in regard
to the parliamentary elections are handled exclusively by the Supreme Court.

Political party system

Even though Vanuatu adopted a Westminster style system, which requires strong parties,
the political party structure in the country is weak. While the Constitution stipulates that
political parties may be formed freely™, there is currently no regulatory framework, either
for the registration of parties to ensure political party discipline and fostering of strong
political system in the country.

Due to cultural and geographical elements, the political environment is largely dominated
by the wantok system and kastom code (norms), where tribal loyalties prime over strong
political identities. Since independence, the country has struggled with party fragmentation
and as a result, especially since 1991, elections have retumed a Parliament made up of
many paolitical parties and independents. The political parties’ ideologies are frequently not
well defined, sometimes driven by individuals to advance personal political interests with
little or no accountability to the electorate.

Governments have been fraught with complex negotiation processes and political
manoeuvring, often continuing throughout legislative periods. Parliament has subsequently
been perceived as a forum for bargaining for political power and accessing the Executive
rather than a body whose primary function is legislating, representation of citizens and
providing oversight of the actions and policies of the Executive. The disjointed results of the
latest parliamentary elections have only accentuated the difficulties.

General elections took place in March 2020, with results showing an increasingly fragmented
political picture, with even more clear possibilities of shifts in political alliances. The results
of the 2020 election put the former opposition in government. The rate of reelection of
incumbent Members of Parliament (MPs) was relatively high (25 out of 52). No independent
candidates were elected, compared to 2016 when eight independent candidates became
MPs. Consequently, the number of elected MPs belonging to a political party grew, from 44
in 2016, to 52 in 2020. This tendency would underline the importance of a candidate to

4 Conetitution 4 (3).



belong to a party to get elected; nevertheless, it is worth noticing that 11 political parties
only have one MP each.

Problem Tree

limited capacity to implement their mandate
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1.3  Enabling environment for electoral assistance
Institutional Capacity of the Electoral Administration

The EC and VEO are recognized as being chronically under-resourced and under-staffed.
The VEO receives little attention or support during non-electoral periods. The EC has no
support staff and two out of three commission members hold other full-time jobs. There
are currently only five substantive staff working at the VEQ, which renders the office
extremely fragile and impairs planning and systematic follow up of their basic tasks. The
overall administration of the VEO human resources capacity is not optimal. For example,
the deputy principal electoral officer (DPED) position has been vacant for the past 18
months and no appointment was made to cover his tasks while away. The administrative
services posts are vacant. Under these circumstances, it is easy to determine that the VEO
is an institution with limited capacities, and this despite the successful electoral events of
the past. The lack of minimum critical mass of permanent electoral staff means that
electoral skills and expertise are associated, not with the institution, but with individuals,
constituting a major challenge to the medium- and long-term institutional capacities of the
commission and the electoral office.

The EC/VED, which is based in Port Vila, currently has no permanent presence in the
provinces and outer islands yet. Only around elections, registration officers are appointed
at provincial/constituency level. Typically seconded by the Department of Local Authorities
(DLA), they are tasked with specific electoral tasks to be performed in addition to their
usual tasks. The registration officers are then to recruit the returning officers, who act as
presiding officers in the polling stations, and the corresponding polling staff. Past
experience has shown that temporary staff appointed for operational purposes during the
elections have little accountability with VEQ, with unclear lines of authority and with weak
mechanisms for monitoring and controlling the operations in the field, although this is
improving in line with efforts of training and providing clear guidance to the retumning
officers.



There has been, however, encouraging progress recently in terms of VEO staffing and
institutional capacity-building: after a long-wait, the Public Service Commission finally
approved in 2019 an increased staffing structure that was first presented by the VEO in
2016. There is now approval for four additional staff members at Head Quarter (HQ) level
and, importantly, for six provincial electoral officers, one for each province. So far, only an
information technology (IT) officer and two data entry officers have been recruited for HQ
and three out of the six provincial electoral officers have been identified; however given
the COVID-19 emergency, all recruitments have been put on hold by the Public Service
Commission. There is still a lot of work to effectively organize the staffing structure of the
VEO and to restructure it, not in terms of posts, as is now the case, but as functional units,
formalizing titles and, more importantly, defining clear and distinctive terms of reference.

The challenges of the electoral administration in Vanuatu reflect the political and
development challenges facing the country. While the electoral budget is formally
guaranteed, in effect EC/VEO does not have any control over it and Is reliant on the Ministry
of Internal Affairs for the payments of on-going and electoral related costs, which is in effect
only one finance officer serving all departments under the entire ministry. The VEO is
constantly competing for additional funds from a number of other government agencies, in
a context of limited national funds,

UNDF/VEEP has made important progress in supporting the institutional capacities of the
electoral management body (EMB), not just in terms of providing capacity-building, but also
reinforcing infrastructure, introducing cascade trainings and supporting logistics during
electoral events, in codifying, systematizing and formalizing operational procedures for
electoral operations and established the first ever EC administrative and operational
procedures bridging laws and consolidated procedures. Project efforts have also helped the
electoral authorities to improve their communication, as well as civic and voter awareness
strategies and products. However, much remains to be done, as the EMB remains a frail
institution, and the remaining lack of staff makes many attempts to planning, operational
and otherwise, very challenging, and is an important obstacle in the continued support to
strengthening the capacities of the electoral authorities.

Transition of Voter Registration Modef

Preparing and maintaining the voter register is one of the most important functions of the
VEQ. Nevertheless, the quality of the voter register was, In the past, the greatest concern
of the electoral authorities and the various stakeholders by far, and In the last couple of
years efforts have been made to modify the voter registration model and increase the
accuracy of the voter lists.

Currently, the legal framework extends all operational responsibility of the registration of
electors on the VEO, under guidance and supervision of the EC. Nevertheless, important
modifications to the practice of the registration of electors are taking place, which will alter
the responsibilities of the electoral authorities and will certainly require the reform of the
pertinent legal provisions.

In 2017, the government decided to introduce a national ID card to all its citizens. The
government also decided to link the voter registration database with the ongoing digitization
of civil registration data, in order to improve the quality of the voter register and build trust
around it, as well as creating synergles among various government agencies. Foliowing
some pilot projects designed and implemented since 2017, these decisions resulted in the
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launching of a nationwide Civil and Voter Registration (CVR) campaign, jointly implemented
by the Civil Registry and Vital Statistics Department (CRVS) and the VEO ahead of the 2020
general elections, supported by UNDP/VEEP.

The joint CVR exercise has been a major undertaking in order to register both citizens and
voters throughout the entire country. Currently, data verification efforts are ongoing.
However, once finalized, each office/department will pursue with their own work according
to their mandate but will continue to share and link data.

The bill introduced by government to support use of the national ID and new voter register
during the 2020 general elections did not pass in parliament in the December 2019 seating
of parliament. As a result, the general elections in March 2020 were conducted with the
exclusive use of the old electoral cards and the use of the old voter register. For that
purpose, VEO had to add all the new records captured during CVR into its own old database,
instead of using the new database built around the use of national ID card as credential for
voling.

The bill was finally adopted in the first seating of the new Parliament in June 2020, and as
a result, the national ID will in the future be used for the identification of voters. The current
transitional phase, however, allows voting with both methodologies, the national ID and the
electoral cards, and VEQ is now preparing the merging of VES (new database, linked with
Civil Registry and based on the national 1D card) and GVRS (old database based on the
electoral card).

The final purpose is to establish a mother-database that would serve the purposes of both
the civil register and the voter register, and later other ministries, departments and private
sector. The registration of citizens will be pursued exclusively by the CRVS and, from the
data produced, the VEO will compile the voter register, Citizens of Vanuatu will be able to
vote using the national ID as the two databases are linked and both based on the national
ID as the unique identifier. The national ID card will thus ultimately replace the electoral
card for the purposes of voter identification at polling time. Instead of conducting the
physical registration of voters, as is currently the case, the EC/VEO will derive a voter
register from the national ID database (“secondary information”) and from there, assign
voters to poliing stations and produce the voter lists per polling station. Although electoral
cards were Issued by the VEO, and used for the 2020 general elections, it is expected that,
before the next general elections, the shift to the new model will be realized.

This Is a long-term objective. At the moment, there is a period of transition, which presents
overlaps of both the old (based on electoral cards) and the new system (based on the
national ID card). Despite the joint registration, separate databases are being maintained
(although now linked) by the CRVS and the VEQ; with the system collecting population data
in an electronic database, which benefits both the CRVS and the VEO.

Once the transition period is over and the new modelis implemented, the EC and VEO will
no longer be responsible for "registration of electors”, but rather for the “establishment and
maintenance of the voter register”, At the same time, the CRVS will be responsible for the
registration of citizens and issuing national ID cards, which is so far not reflected in the
legal framework (which indicates reqistration of births, marriage, divorced and deceased
but makes no mention of issuing of national ID cards). This means that a major change of
the legal provisions and the operational procedures would be required to fully transition to
the new model. This shift in the voter registration model has been done so far without a
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clear roadmap to guide the transition and without full understanding by all stakeholders of
what the change of registration modalities implies. In the meantime, the electoral
authorities (both the EC and the VEQ) will need to farmalize new guidelines, regulations,
plans and operational procedures during the ongoing transition period and, once the new

model is adopted and the legal provisions are maodified, the same needs to be done to
address the new situation.

Electoral Reform

In late 2015, a political scandal led to the dissolution of Parliament and "snap” elections
were held in early 2016. In order to address the chronic political instability, the new
government launched a major political reform, centered on political party registration and
party discipline, crystallized on anti-defection measures (floor-crossing). The reform
package included constitutional and legal reforms aiming to establishing a legal framework
to regulate political parties, including the development of a draft Political Parties Bill. The
bill also proposed that the VEO be in charge of registration of political parties, under the
head of the PEQ who would then also become "political party register”, The development
of a framework was viewed as necessary to better regulate political parties to ensure that
certain standards are attained before being able to register and contest elections, which in
turn could strengthen stability in parliament.

From the beginning, the proposed amendments by the government met the concems of
the opposition, and the provisions included in the reform package gradually became less
far-reaching. Nevertheless, the limited initiative did not succeed; the government retired its
reform proposals and revised them with support from UNDP/VEEP, presenting them again
in 2019, with no better luck. While the political reform process has not been successful yet,
a reform friendly government and a supportive opposition, could steer Vanuatu towards
achieving the proposed reforms and make significant progress towards political stability in
the country through the registration and regulation of political parties.

While halled as a "political and electoral” reform, the discussions surrounding the
constitutional amendments in 2016 and 2019 referred strictly to political parties’ regulation
and there was no mention of electoral reform measures. Issues regarding potential
temporary special measures to enhance women participation were discussed, but in
isolation to any change in the electoral system, and quickly dismissed because of absence
of political support. -

Despite the lack of progress in the political reform process, there is now a consensus that
many legal provisions in the Constitution and all related legislation regarding elections need
to be reviewed. In fact, the lack of an electoral dimension to the reform process efforts
contrasts with the widely accepted view that there are multiple problems with the electoral
system overall, including limitations in the legal framework and strong institutional
restrictions to the work of the electoral administration. There has been discontent with the
SNTV electoral system in the past, but even though during the reform dialogues in 2015
the electoral authorities proposed this theme for discussion, nothing ever came out of it.
The present lack of will to modify the electoral system has hampered the chances of
introducing measures to improve women representation in the elected assemblies. The
alternative to SNTV that has attracted more attention has been a First Past the Post (FPTP)
system: since Vanuatu has, at the moment, a combination of single and multiple member
constituencies, a change to FPTP would impose a redefinition of constituency boundaries to
allow for single member districts exclusively (which is the basis of representation for FPTP),



It Is also clear that FPTP is not a system conducive to improving women representation and
would perhaps reguire additional transitional measures.

The electoral legal framework is very detailed and procedural in nature, yet full of vacuums,
contradictions and inconsistencies. While advancing on EC regulations and VEO operational
procedures, which continue to be an important part of the capacity consolidation process
supported by UNDP/VEEP, there Is a clear need to advance on a comprehensive electoral
reform. Examples from the region show that it is important to disassociate operational
electoral administrative provisions from more sensitive and controversial Issues concerning
political reform involving regulating political parties. It has been suggested at many levels
that the legal framework needs to be simplified and made more coherent. With UNDP/VEEP
support, the EC and VEO have undertaken their first-ever post-electoral reviews which have
helped identify specific issues to be presented to parliament for electoral reform proposals.
Among the issues highlighted are shifting to the use of the single ballot paper, cancelling
proxy voting, exploring options for out-of-constituency voting, exploring options for out-of-
country voting and exploring options for changing the electoral system and doing away with
by-elections each time there is a vacuum in a seat. Of course, the move to the final model
of the voter registration system will require a major overhaul of the electoral laws.

The political reform proposals are also not yet dead, and it can be envisaged that the UN
will be, once again, requested to support the process, in particular in terms of political
parties’ registration and regulation (of which there already has been a significant amount
of work done by VEEP I). It should be added that if the political reform process is to go
ahead, it is expected that the UN will also be once again asked to support the preparation
and conduct of the national referendum which will be required to adopt the reform package.

Voter Awareness and Information

Vanuatu presents a significant challenge in the provision of voter information and
awareness. With a population of around 300,000 predominantly rural, spread over 83
islands, Vanuatu Is the second most linguistically diverse country in the world. The average
number of formal years of schooling is low and illiteracy is high, particularly among women.
Poor transport and weak communications links compound the challenges faced by the
electoral authorities.

The Representation of the People Act (RPA) states that the PEO is responsible for "providing
information to voters and the general public”. In fact, the VEO does not have enough
resources, either in terms of staffing or funds, to fulfill this responsibility with effectiveness.
Since its creation, there has been no dedicated officer to voter education or more in general
to public outreach, which comprises information, public relations, civic education and voter
awareness. The VEO voter information efforts have therefore been very basic and limited.
In rural settings, electoral information is passed along mostly from traditional chiefs and
representatives of the church. Dissemination of electoral information is generally in the
hands of the political parties and candidates, as well as the media, despite their limited
coverage.

The latest general elections in 2020 saw much progress in the VEOQ public outreach and
information efforts, but it was nonetheless acknowledged that more Is needed to be done,
specially to reach the most isolated communities and hard to reach geographical areas.
Therefore, there are still many obstacles to overcome. In particular, longer-term efforts in
terms of voter awareness and civic education are necessary, which mainly require efforts
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at local level in the provinces. It can only be achieved through partnerships with civil society
organizations (CSOs), other government agencies and schaols,

Women's Political Participation

From the time of independence 40 years ago, Vanuatu has seen only five women elected
as MPs across a total of 12 general elections. Currently, Vanuatu is part of the list of
countries with no women In Parliament together with two other Pacific countries: Papua
New Guinea and the Federated States of Micronesia, In fact, in the Pacific only 8.6 percent
of parliamentarians are women. This is just 48 out of 560. This number includes the four
elected women representatives included in Samoa'’s ‘special measure”: a mandatory 10
percent minimum of women in Parliament. In Van uaty, a similar measure is enacted by law
only for the two municipal councils of Luganville and Port Vila.

For the 2020 general election, 17 out of 295 candidates were women - less than six percent.

None of them was elected, making it the third national election in a row in which no woman
was elected.

Political parties do not generally endorse women, and women face many difficulties to
successfully participate and become political leaders, particularly in terms of obtaining
financial means and political and societal support to both campaign and be elected.

An amendment to the Municipalities Act passed in 2013 has allowed for a 30 percent quota
for women's representation within some of the municipal councils of Vanuatu. The adoption
of this legislation has seen an increase in the number of women within the mu nicipal
councils. Since independence in 1980, four women have been elected to the Luganville
Municipal Council and three women have been elected to the Port Vila Municipal Council,
With the introduction of temporary special measures in 2013, five women have been elected
into the Port Vila Municipal Coundil in 2014 and five women were elected to the Luganville
Council in 2015 and six in 2019, meaning supplementary women outside the quota of 4 are
being elected, and Luganville Council now has 6 women out of 13 members,

The adoption of quota mechanisms at municipal level was intended to begin a gradual
approach that moved from the lowest level of government, the municipal councils, to
provincial governments and finally to the national parliament. Nevertheless, initiatives to
have transitional special measures to enhance women's participation have been thwarted
at parliament, as there is generalized political opposition to such proposals.

II. STRATEGY

As was the case during the first phase, VEEP II will utilize an electoral cycle approach as its
overall strategy. The electoral cycle approach looks at the electoral process over time and
seeks to engage with different actors and entry points throughout the cycle, rather than
channelling substantial resources and technical support uniquely towards the delivery of a
given electoral event, at intermittent and disconnected points in time. The adoption of the
electoral cycle helps implement electoral assistance within the broader framework of
democratic governance with a pro-active and strategic approach. As such, the electoral
cycle approach aims to contribute to the process of creating and sustaining an environment
for inclusive and responsive political processes. As part of this approach, all UNDP electoral
projects must have a component on gender, and this project will seek to malnf;tream gender
across all outputs based on a global knowledge base and locally driven research
contextualizing the issues and related activities. As the primary means through which pecple
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express their preferences and choose their representatives, elections are a powerful
democratic governance tool of voice, accountability and, ultimately, human development.
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The electoral cycle approach

To ensure pre-electoral, electoral and post-electoral support is systematic and contributes
to the overall goal of increased capacity of the electoral authorities to perform their
mandate, a strategic approach will be taken. Given the small size of the Vanuatu Electoral
Office (VEO) it Is important not to overcrowd it with too many resources or outside advisors.

To achieve this intermittent international advice at critical periods and at the request of the
electoral authorities, a consistent level of support will be provided through a small technical
team in Port Vila, embedded within the EC/VEO offices. A full time UNDP Electoral Chief
Technical Advisor and Project Manager will be in-country to ensure the electoral authorities
receives consistent high-quality advice, and linking the project to benefits from south-south
opportunities in the region. The CTA will also be the project manager in charge of the
project activities on a daily basis — technically, operationally, financially. A full-time technical
advisor on civil and voter registration will support a successful transition to the future voter
registration model, where the VEO will derive the voter register from the civil registry
database, with the aim of increasing the integrity and accuracy of the voter register and
increasing its public confidence. A United Nations volunteer will support voter information
and public outreach activities, assist in managing research and feasibility studies and
support the project in its reporting requirements. The project will also ensure the electoral
authorities have effective and beneficial links to other electoral authorities and professional
networks. Building the Institutional and individual staff capacity of the Vanuatu Electoral
Autharities will also increase their ability to engage in (and potentially deliver through a
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referendum) the political and legal reform process should it move forward. Gender will be
reflected under each component.

Theory of Change

To respond to the development challenge that has been described in the earliar section and
further fllustrated below, the project will apply the following Theory of Change (ToC). The
ToC promotes effectiveness through predicting Change Pathways to inform planning with
evidence of what has worked elsewhere based on available knowledge and helps to think
about longer-term changes to embed sustainability of project results,

Theory of Change
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Through the initial UN Needs Assessment conducted in 2016, the findings of the follow up
project document mission in 2017, and the UN desk review undertaken in 2020, there exists
a fair understanding of the development challenges faced by the Vanuatu electoral
authorities. In addition to this, UNDP has built, through VEEP phase I project running from
2017-2020, a significant amount of knowledge and "lessons-learned” that further clarify
details of the operational, voter education, public outreach and gender related challenges,
which VEEP phase II project will seek to address. These have been identified in the previous
section on the Development Challenge and illustrated below in a problem tree illustration.

Change Pathiway

The project is organized under four outputs almed at strengthening the medium to long
term capacity of the electoral authorities. Inherently, all assistance should also have a
benefit for the electoral office should it be required to hold a referendum in the current
electoral cycle. As such, all support will feed into the overall intended outcome of the project
under Governance and Community Engagement, namely, that by 2022, people and
communities in the Pacific will contribute to and benefit from inclusive, informed and
transparent decision-making processes; accountable and responsive institutions; and
improved access to justice.
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III. RESULTS AND PARTNERSHIPS

Expected Results

The overall expected result is to “strengthen the electoral institutions and practices in
Vanuatu in support of democratic governance”. The indicative activities highlighted below
seek to achieve four sub-results (Moutputs™):

Output 1: Institutional Capacities of the Efectoral Authorities Strengthened

The main result is the continued strengthening of the institutional and operational capacities
of the electoral authorities to fulfill their mandate. Despite recent progress, particularly in
terms of adding some “critical mass” to HQs permanent staff and the establishment of
offices in the provinces, there is still a lot of work to be done in terms of organizing the
functional structure of the VEO and defining specific TORs to the various units (and not just
to individuals), Ample work has been done in terms of capturing, organizing and codifying
information and procedures, but there is still work to be done to consolidate this progress.
In the past, the benefits of networking with electoral authorities, particularly the regional
ones, have shown the opportuneness of such undertakings. Finally, continued work in
infrastructure and enabling working conditions are a significant element in ensuring the
sustainability of the electoral authorities.

Indicative Activities:

« Continued work on restructuring of the Vanuatu Electoral Office (VEQ) and the
Electoral Commission (EC), making emphasis in the establishment of functional units
and the setup of new provincial field presence;
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Identification and roll out of renewed capacity building efforts for the VEO (Involving
puman, financial and material resources), including training on TORs for the new
increased permanent staff at HQs and provincial officars;

* Development of the internal (EC, VEO, registration officers, provincial officers) and
external (media, political parties, observers) communication and coordination
strategy, including reporting guidelines:

= Support to strengthening a "planning culture” within the VEO, including assistance
in the development of the VEO strategic/operational plan for the next four years;

» Consolidation of the process of codifying and digitizing institutional memory and all
knowledge and information within the EC/VEO and Incorporate into EC/VEQ systems
and procedures, including congregating files to the Government Document
Management System (Saperion):

« Continued work in formalizing the EC/VEQ regulatory and operational framework,
through the issuing of EC internal regulations and VEO operational procedures;

« Provision of technical, financial and logistics support to EC/VED capacity-building
activities, including planning and evaluation workshops:;

* Enhanced assistance in strengthening the procedures and training aspect of the
electoral administration, with emphasis in improved operational training;

* Support of the identification of people with disabilities, in collaboration with the CRVS
department;

= Support capacity-building for the EC/VED in the area of boundary delimitation -
demarcation and alignment of electoral boundaries, villages/new settlements/area
councils/constituencies/polling stations;

» Continued support to Improving the EC/VEQ infrastructure, including warehousing
Space;

» Assistance in consolidating a systematic approach of the EC/VEOQ to public outreach,
improving relationship and communications with various electoral stakeholders;
Strengthening networking with world electoral autharities, in particular in the region;

* Gender mainstreaming at all levels of the electoral process, including gender

sensitivity in all aspects of electoral regulations, operational procedures and

administrative matters (such as gender sensitivity in the hiring of permanent and
temporary staff), including developing instructions on recording gender-
disaggregated data on all aspects of the electoral administration:

Output 2: Integrity and Accuracy pfme Voter Register Enhanced

The main result focuses in the successful transition to the future voter registration model,
where the VEO will derive the voter register from the civil registry database, with the aim
of increasing the integrity and accuracy of the vater register and increasing its public
confidence. For years the voter register was perceived as the weak link in the electoral
preparations, with a register that was acknowledged to be inflated and with problems in
terms of comprehensiveness and accuracy of the information.

As mentioned above, and since 2017, with the introduction of a national ID card for all
citizens of Vanuatu and the decision to link the voter and civil registry databases, a
modification of the model of voter registration was initiated, where the registration activities
ultimately are to be done exclusively by the Department of Civil Registry and Vital Statistics
(CRVS), and where the VEO will establish and maintain the voter register based on the data
from the CRVS. Electoral cards will be replaced by the national ID card for the purposes of
voter identification and any other electoral use. For the moment, a transition period is in
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place, where joint registration by the VEO and CRVS continues, issuing national ID cards;
however, electoral cards are no longer being issued, although any of those cards can be
used for voter identification in any of the coming elactions during the transitional period.
There are many regulatory, technical, operational and legal issues to deal with during the
transition period and the preparation to the move to the final model (expected in place in
two years from the 2020 general elections),

Indicative Activities:

« Provision of technical advice during the transition period with registration being
done jointly by the VEO and the CRVS department, and issuing national ID cards to
all citizens;

+ Support to capacity building in ICT related components to ensure its sustainability
and cost-effectiveness, as well as improve technical resources, systems
sustainability and stimulating local ownership;

« Provision of technical support for the use of the CRVS and electoral datasets by
other governmental offices and departments;

» Support in the planning and implementation of registration and data validation
activities during the transition period, by enhancing cooperation and collaboration
between the VEO and the CRVS department;

» Support to the preparation and verification of the voter register and voter lists for
provincial and municipal elections;

« Assist In the planning and preparations for the changeover to the new registration
model, where the VEO will no longer conduct registration activities per se but will
derive the voter register from the data collected by the CRVS, attending regulatory,
technical, operational and legal issues;

» Development and roll-out of training for officials at the provincial level on electoral
processes as it relates to the new (and future) model for the establishment and
maintenance of the voter register; i

« Provision of satellite imagery and analysis services to support the establishment of
a common location datasets enhancing cooperation and collaboration between
VEQ, CRVS, Vanuatu National Statistics Office (VNSO) and other government
offices.

» Adoption of inclusive measures at all levels of planning to ensure equal
opportunities to men and women to participate in its implementation (e.g. as
trainers, officials) and in the establishment and maintenance of the voter register;

« Support the implementation of a helpdesk and call center component providing
services to support electoral activities during the electoral period = human
resources, training and equipment;

« Investigation of, and support to, the use of new technologies and digitalization
processes for voter registration and voter verification, for example mobile
applications and facial recognition systems;

« Development of a study/prototype for database verification and results
transmission auditing processes with the use of mobile applications;

« Support to the Government in the achievement of the UN Sustainable Development
Goals - Goal 16: Promote just, peaceful and inclusive societies - 16.9 - By 2030,
provide legal identity for all, including birth registration.
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Output 3: Ability to Conduct Voter Education and Raise Public Awareness
strengthened

The main result is centered in improving Institutional capacities to initiate and maintain
longer-term voter education efforts ‘and to strengthen the capacity of the VEO to plan,
implement, monitor and evaluate voter information and awareness efforts. The 2020
general elections showed an improved Capacity of the VEO in terms of public outreach,
impacting positively in its voter Information and awareness initiatives, Nevertheless, the
2020 elections also highlighted continued weaknesses in this area, in far away and difficult
to reach regions. Additionally, there are virtually no long-term voter education efforts, face-
to-face activities, which are not the extlusive responsibility of the electoral authorities but
require partnerships between them and other government agencles and CSOs.

Indicative Activities:

» Continued capacity building of manpower in the VEO staff to deal exclusively with
public outreach initiatives:

+ Conduct assessment broken down by province on civic/voter understanding and how
different communities prefer to access information:

» Provision of advice on development of thematic strategies for media and social
media, public relations, civic and voter education;

* Maintenance and consolidatipn of the VED website as an online archive and
information management system for the office:

« Establishment of strategies for enhancing EC/VEQ capacities to achieve results in the
medium- and long term, not necessarily linked to the electoral avents;

» Support the establishment of partnerships between the EC/VEO with other
government agencies (in particular, but not exclusively, the Ministry of Education
and Training) and CSOs to conduct long-term and continued initiatives in terms of
civic and voter education;

= Engagement with, and support to, initiatives that create support to the introduction
of special temporary measures to increase women political participation;

» Support to the VEQ in developing, producing and distributing voter education and
public information messages and materials on the electoral process;

* Support to the development of a youth induction training in Municipal Local Council
(MLC) functioning and elections, as well as Provincial Local Council {PLC) functioning
and elections, in collaboration with UNDPs Pacific Parliamentary Effectiveness
Initiative (PPEI) and Strengthening Legislatures in Pacific Island Countries Project
(SLIP) Parliament;

Assistance to the VEO in all provinces in coordinating stakeholder forums and events:
Assistance to the VEO in ensuring that the messages are consistent and easy to
transmit;

= For each activity, ensure that women and minorities are considered when conducting
surveys, designing campaigns and developing messages:

» Based on this strategy, support targeted awareness campaigns on the importance of
voter registration and the exercise of voting rights in elections, on inclusive political
participation and gender related aspects.
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Output 4: Legal Electoral Framework Improved and Capacity Building on
Electoral Reform to Key Stakeholders provided

Main result focuses on supporting the electoral reform initiatives, including the capacity of
the EC/VEO in developing and presenting viable projects for electoral reform, which could
also include electoral reform to ensure consistencies and solidity of the electoral legal
framework also providing technical advice on the possible options to manage reforms
dealing with complex aspects of the electoral processes such as, but not limited, to
regulation of political parties, change of electoral system, special temporary measures to
ensure broader inclusiveness of marginalized and under-represented groups at all level of
the electoral process.

The political reform project, focused in the registration and regulation of political parties,
was the center of the request for UNDP assistance in 2016 but has not materialized due to
political developments. There is a possibility the political reform (which would have an
impact in the electoral system and practices) could be revived and assistance in this area
be once again requested. In any case, there is a general belief that a comprehensive
slectoral reform is needed, and the electoral authorities require assistance in promoting a
viable and practical reform process by providing options to the political decision maker.

« Provision of technical advice to undertake research and assist in drafting
amendments to the electoral legal framework;

« Support of the EC/VEQ in developing viable and practical reform proposals to the
existing legal framework, ideally to be included in a single electoral act and
subsequent regulations;

« In particular, assistance in the identification of modification of current legal
provisions to ensure a smooth transition to the new voter registration model;

« Support of national consultations and dialogues during the formulation phase of
electoral legal reform with key stakeholders, including women and youth, at
national and provincial levels;

s Support of the legal review from the perspective of addressing barriers that may
negatively impact on the participation of women and People Living With Disability
(PLWD);

» Overall support to development of operational procedures affecting all phases of
the preparation and conduct of electoral events;

« Should assistance be requested, revival and strengthening of previous support
products in terms of establishing a legal, regulatory and operational framework for
the registration and regulation of political parties;

« Support development and implementation of data privacy/data protection/data
security policies and related legislation = VEO and CRVS Department.

Resources Required to Achieve the Expected Results

The project resources required to achieve the expected results can be categorised into
financial, technical and managerial categories. The financial resources are included on the
Project Document cover page with donors funding contributions indicated, and a detailed
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breakdown of how these financial resources will be allocated is included in the multi-year
work plan in Section VII.

Resources in terms of staff time will be required from the Vanuatu Electoral Environment
Project 11 and puts and expertise from election stakeholders. Management services, financial
management services, human resources, administration and procurement management

services of the UNDP Pacific Office in Fiji will be required to achieve the expected outputs
and outcomes of the project.

In addition, engagement of technical experts and individual contractors will be required.
These resources are embedded within the project activities and will be defined further in
the annual work plans. Additional resources from partnerships with other election
management bodies in the region and beyond will be sought as expert resources in ensuring
that project results are based on cutting-edge knowledge and international best practices.

Risks and Assumptions
The full risk log is included in Annex I

Partnerships

UNDP has a clear advantage to continue implementing the VEEP project based on global
technical expertise in the area of inclusive and effective democratic governance, which
includes successful electoral cycle projects (and national ID projects) globally, regionally
and at the country level. The successful implementation of the initial VEEP project has
created a very positive image and has generated support at all levels of government, and
political and public spheres. A significant part of VEEP's success has been its strategic
partnerships in the implementation of its activities.

In consequence, VEEP II will endeavour to maintain synergles and to prevent duplication
of efforts. Accordingly, VEEP 11 envisages to continue building/establishing partnerships
and collaboration mechanisms with governmental, civil society and international actors,

As in the initial phase, the main partnership will be the Vanuatu Electoral Commission (EC)
and the Vanuatu Electoral Office (VEO). However, to achieve increased capacity of these
electoral authorities, partnerships and relationships will have to be consolidated with other
government agencies including the Ministry of Internal Affairs and the provincial
governments (particularly important now that the VEO will establish permanent presence
in the provinces). It is expected the VEO will continue to work through and with these
partners to deliver its mandate in a cost-effective and sustainable manner. Other major
partners are the authorities in charge of civil registration and vital statistics (the CRVS
Department) and the new national ID card system, and the Department of Local
Authorities (DLA), given the joint registration efforts during the transition period in regard
to voter registration and the necessary collaborative work to ensure the passage to the
new registration model is done in a smooth and successful manner, as well as OGCIO for
technical back-up support. UNDP/VEEP Is already supporting the national census
preparations with providing general population data statistics extracted from the VEO and
CRVS datasets, as well as detailed island maps, and this collaboration is expected to
continue. Additional potential government partners are the Ministry of Education and
Training (for example the school curriculum taskforce) Ministry of Health, Ministry of Youth
and Sports and the Ministry of Justice, especially the Department of Women's Affairs.
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VEEP 11 will continue building collaboration mechanisms with (S0s working in the areas
of good governance, education, women s leadership and political participation as well as
media. This holds particular importance in terms of advancing partnerships between the
alectoral authorities and organizations that can advance initiatives in terms of voter
awareness and support to enhancing political and electoral participation of women and
other population groups (such as persons with disabilities).

Work with international development partners

There Is international support to the activities aiming at strengthening Vanuatu's electoral
authorities. The New Zealand Government has been the major donor and supporter of
UNDP/VEEP. Both the New Zealand Electoral Commission and the Australian Electoral
Commission have also offered important technical support to the Vanuatu Electoral Office
in the past. Partnerships with these agencies and organizations will ensure clear
delineation of responsibilities and the reinforcement of a holistic, mutually reinforcing
framework of support to Vanuatu's electoral authorities.

The project will also establish relevant collaborations and coordination with UN agencies
and programmes including:

« United Nations Capitol Development Fund (UNCDF), to work with financial
institution services on strengthening the area of 'unigue identification’ (which will
be possible with the national ID work that the project supports) - this also
addresses part of SDGs to bring down money transfer remittances from current
9% to 3%.

« The UN Legal Identity Agenda Task Force (represented by UNDP HQ in New
York/Brussels) on overall legal identity and data protection policy matters, as there
are currently no laws on data protection in Vanuatu. This will be done in partnership
with Council of Europe.

« UN Women, the project will collaborate with UN Women on aspects on
mainstreaming gender in elections administration and electoral processes.

« UNICEF, given the national ID and voter registration process, UNDP will continue
to work closely with UNICEF whose interest is in universal registration of all births
and its link to the national 1Ds process. |

« United Nations Institute for Training and Research (UNITAR), UNOSAT - Division
for Satellite Analysis and Applied Research, the project will collaborate with UNITAR
on development of satellite imagery analysis application through the production of
detailed maps of Vanuatu's 83 islands to be used in the validation of the civil and
voter registries and boundary delimitation.

« International Organisation for Migration (IOM), the project will collaborate with

IOM on data analysis and tracking of internally displaced people (IDF) In relation
to recovery efforts.

Stakeholder Engagement

The main target groups include the Electoral Commission (EC) and the Vanuatu Electoral
Office (VEO), who are deeply conscious of the benefits of the UNDP electoral assistance
project and have requested its continuation. Relations between the project and the
EC/VEO are cordial and productive. The same can be said of other relevant government
agencies, including the Civil Registry and Vital Statistics Department (CRVS), Department
of Local Authorities (DLA), Vanuatu Mational Statistics Office (VNSO), National Disaster
Management Office (NDMO) and the Ministry of Internal Affairs, in addition to UNDP Crisis
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Recpvew, and other UN agencies such as United Nations Children's Fund (UNICEF), United
Nahun; Institute Ifcr Training and Research (UNITAR), UNOSAT - Division for Satellite
Analysis and Applied Research, and the International Organisation for Migration (IOM).

Additionally, a vast array of stakeholders was approached and consulted during the first
phase of the project, including women's groups, youth organizations and representatives
from different geographical areas of Vanuatu. The project seeks to be as inclusive in its
design and outreach as possible. Efforts at strengthening the electoral authorities’ public
outreach, as well as voter awareness and information, will also help promote engagement
from the general public. A specific focus on gender is a part of all outputs.

South-South and Triangular Cooperation (SSC/TrC)

As was the case during VEEP I, the new phase of the project contemplates continued work
and cooperation with regional electoral authorities, such as the EMBs from Fiji, the
Solomon Islands, Australia and New Zealand. Some of the capacity-building activities
(such as BRIDGE trainings) are cost-effective only if done at a regional level, given the
lack of “critical mass” in many of the EMBSs in the region. The Pacific Islands and Australia
and New Zealand Electoral Authorities (PIANZEA) network has also supported peer-to-
peer exchange of knowledge on elections in the region. UNDP also brings its global
network and will link broader global experience with the Vanuatu context where
appropriate. Enhanced cooperation will also be sought with the Pacific Islands Forum (PIF)
the region's main political and economic policy organisation, and the Melanesian
Spearhead Group (MSG) an intergovernmental organization composed of Melanesian
states.

Knowledge

This project will have a four-pronged approach to project knowledge products in support
of the theory of change. Firstly, the coordination and sharing of information across the
elections administration and management stakeholders provides the opportunity to
generate sector wide reports and develop macro-level knowledge products, such as
outreach materials and legal reviews and analysis. Second, building on the knowledge
products developed and published through the VEEP Phase 1, to further publish electoral
procedures, systems and disseminate these widely to relevant stakeholders. Additional
products will be designed and published to include a booklet on Elements of Offences,
Thirdly, the established relationships with Civil Society Including the organisations
representing people with disabilities will allow for publication of disability friendly and
responsive materials. Fourthly, communication and media materials, informed by the
project Communications and Visibility Plan.

Sustainability and Scaling Up

The Vanuatu electoral authorities, in conjunction with the other key related institutions
such as the national statistics office, has led initiatives throughout the duration of phase
I of the project it is envisaged that this leadership will continue in this phase of the project.
The VEC and the VEO have taken ownership of the project design and the activities to be
carried out in order to fulfil the outcome of the project. This high level of ongoing national
ownership will be ensured throughout the implementation of the project during the
conduct of activities, coordination meetings and the Project Board.

The project has a focus to continue to strengthen the capacity of the electoral authorities
and institutions with a view to enhancing delivery of elections In Vanuatu. The Results
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Framework includes output indicators directly linked to institutional capacity and also
provides for the regular collection of data and monitoring In relation to strengthened
national capacity.

National systems will be utilised as much as possible. The project will link closely with
Vanuatu Government processes of reporting on development results and against SDG
indicators.

On completion of the project, the Project Board will consider a resource mobilisation
strategy and a plan will be developed with key stakeholders in order to sustain or scale
up results.

IV. ProJECT MANAGEMENT

Cost Efficiency and Effectiveness

Cost efficiency and effectiveness in the project management will be achieved through
adherence to the UNDP Programme and Operations Policies and Procedures (POPP) and
reviewed regularly through the governance mechanism of the United Nations Development
Assistance Framework (UNDAF) in the Pacific Annual Review and the Project Board. In
addition, there are specific measures for ensuring cost-efficient use of resources through
using a portfolio management approach.

The project is designed to deliver maximum project results with the available resources
through ensuring the design is based on good practices and lessons learned, that activities
are specific and clearly linked to the expected outputs, and that there is a sound resuits
management and monitoring framework in place with indicators linked to the Theory of
Change. The project aims to balance cost efficient implementation and best value for money
with quality delivery and effectiveness of activities. For its capacity building activities, the
project will utilise technical experts from the region, internal experts from UNDP and UN
agencies, and In-kind contributions from expert stakeholders including the different
government departments in Vanuatu.

Praoject Management

The project is expected to be implemented by the UNDP Effective Governance Team at
the UNDP Pacific Office in Fiji through a project manager and electoral technical advisor
in Port Vila, Vanuatu. The project will be delivered through a Direct Implementation
Modality (DIM) as is the standard on United Nations Electoral Assistance. The full-time
project manager & technical adviser will be based In Vanuatu with short term technical
experts with the expertise required for the various project activities to be recruited on a
needs basis and provided internally by UNDP. The project’s Multi-Year Work Plan provides
all details of associated management expenses to be incurred over the project duration.

The project should consult, as a first point of call, the electoral roster managed by the
UN's Electoral Assistance Division.

The project team for the direct implementation of the project will comprise of:
= Project Manager/Chief Technical Adviser

» Technical adviser on Civil and Voter Registration

= Legal adviser and international consultants as required

= Administrative and Finance Officer

= Project Officer/Public Qutreach (United Nations Volunteer)
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The associated Direct Project Costing (DPC) that will be incurred by UNDP in providing

project management and technical preject implementation support is effectively indicated
in the Multi-Year Work Plan,

The project’s Multi-Year Work Plan also includes a General Management Support (GMS)
charge that covers the costs for UNDP that are not directly attributable to specific projects
or services, but are necessary to fund the corporate structure, management and oversight
costs of UNDP as per global UNDP practices. The GMS is applied to all projects funded by
either member governments at 3% for projects implemented directly in those member
countries, and at 8% for contributions from other development partners for all projects
that are implemented by UNDP around the world.

In Accordance with the Revised Mote of Guidance on Electoral Assistance, 2010, the UNDP
Country Office will submit status reports on a quarterly basis to the Electoral Assistance
Division in order to keep the Focal Point informed about the political and technical status
of UN electoral assistance and facilitate EAD's support and coordination at headquarters
level throughout the project implementation. At the conclusion of the project EAD shall
receive a final project report from the Resident Coordinator/Resident Representative,
within three months of the completion of the project. In order to maintain the UN electoral
institutional memory other operational documents may also be requested from the project
such as operational plans, budgets, timelines, staffing tables, etc.

In line with its normal functions as part of the Department of Political Affairs, and to
support the Focal Point, EAD may, at any time, (in consultation with the UNCT) conduct
a mission to review progress of a programme, assess the political situation, particularty
with regard to the potential for violence, and/or offer support to the Resident
Coordinator/Resident Representative.
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VIII. GOVERNANCE AND MANAGEMENT ARRANGEMENTS

Governance of the project is expected to be undertaken by the Project Board, which will
convene at least twice a year and more frequently if decided so by the Board. The Project
Board is the group responsible for making by consensus, management decisions for a
project when guidance is required by the Project Manager, including recommendation for
approval of project plans and revisions. In order to ensure accountability, Project Board
decisions should be made in accordance with standards that shall ensure management for
development results, best value for money, fairness, integrity, transparency and effective
international competition. In case & consensus cannot be reached within the Board, final
decision shall rest with UNDP. In addition, the Project Board plays a critical role in UNDP-
commissioned project evaluations by quality assuring the evaluation process and
products, and using evaluations for performance improvement, accountability and
learning. The Terms of Reference for the Project Board are annexed. The Project Board
structure is provided in the diagram below,

On a day-to-day basis, the Project Manager has the authority to run the project on behalf
of UNDP with the constraints laid down by the Project Board and in accordance with the
UNDP Programme and Operations Policies and Procedures (POPP). The Project Manager
is responsible for the everyday management and decision-making of the project. The
Project Manager’'s prime responsibility is to ensure that the project produces the results
(outputs) specified in the Project Document to the required standard of quality and within
the specified constraint of time and cost. UNDP appoints the Project Manager, who is
different from the UNDP representative and the Project Board. Project backstopping and
quality assurance will be provided by the UNDP Pacific Office in Suva.

The UN Focal Point, through the EAD, should be notified in a timely manner when project
revisions or extensions that fall outside the parameters of the original needs assessment
are envisioned. After consulting with the Resident Coordinator, the Focal Point will
determine whether a needs assessment is required. The Focal Point may also determine
that some changes or extensions are not significant enough to warrant a new assessment,
in which case the project will simply be amended, and implementation will continue.
Project extensions of limited duration alone will not trigger a needs assessment.

Project Organisation Structure

O O O O O O e e e e o e e P O O O O O G S e s

-

Project Board (Governance Mechanism)
Senlor Bonaficiary Executive Senlor Supplier
Commission
Project Assurance
Chisf Téchinlcal
Team Leader Effective i ;
Govemance Adviger/Project Mansger
Integrated Resulis Management
Unit, UNDP

Project Support Team
Vater and Civil Registration Speciakist
I Project Acsistant
Fimance Speclalist {(partial)
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IX. LEGAL CONTEXT

This project document shall be the instrument referred to as such in Article 1 of the Standard B
hetween the Government of () and UNDP, signed on (date). All references in the SBAA to “E
deemed to refer to “Implementing Partner.”

This project will be implemented by UNDP (“Implementing Partner™ in accordance with its f
practices and procedures only to the extent that they do not contravene the principles of the
Rules of UNDP. Where the financial governance of an Implementing Partner does not provide
ensure best value for money, fairness, integrity, transparency, and effective international
governance of UNDP shall apply.

X. Risk MANAGEMENT

1. UNDP as the Implementing Partner will comply with the policies, procedures and practices of |
Management System (UNSMS.)

2. UNDP as the Implementing Partner will undertake all reasonable efforts to ensure that nc
[UNDP funds received pursuant to the Project Document]® are used to provide support
associated with terrorism and that the recipients of any amounts provided by UNDP hereund:
maintained by the Security Council Committee established pursuant to resolution 1267 (1995
via http://www,un.org/sc/committees/1267/aq_sanctions list.shtml. This provision must
contracts or sub-agreements entered into under this Project Document.

3. Social and environmental sustainability will be enhanced through application of the UNDP
Standards (http://www.undp.org/ses) and related Accountability Mechanism (http://fwww.ur

B To ba wsed where UNDP is the Implementing Pariner
¥ To be used whara the UM, a UN fund'programmea of a specialized agency s the Implamenting Partres



BE

JaLya “paloid sy sepun pabebus sannua Jsupo pue sjusidipal-gns ‘sanued ajgisuodsas s3I Jo AUR JO S3NIATDE 3U) 03

Padsal yum ‘ainsua jleys sauped Gunuawajdwy aup se 4aNn ‘Palo.d SIL J2pUN SR U Jo aoueuopad ay Ul D
uawnzoq 1afold sip Jepun suopebiqo sjusidipal-gns pue sJopequosgns ‘s Aued sjqisuodsal auy Jo yoeauq

€ paliasp aq |[eys Japunasay paJnbau se ueld Ayunoas syepdosdde ue Juawaidwy pue uiEuEw o) aunjed *Alessatau

uaym ued auy o3 suogesyipow 35a66ns o3 pue ‘aoed ul S| ueid e YPNSs JaLgaym Ajusa o) JUBL au SIAIESaI JANM 9

‘uepd Aunoss sy jo uopejuBWwaldw [jny ayy pue ‘Aunoas
sAuaididal-gns pue sJopenuodgns ‘s Aued ajqisuodses yons 03 pejejad sanIIqel pue SYSU ||e Wnsse ‘i

‘parued buleq s1 Pafoud ayy aseym AQunod auyy w uonenys
Aunoas s Junoaoe ojur Bupiey ‘uejd AJUnoes U WIBJUIRW pue uejd Ajunoas ayepdoudde we soeid upand 1

l1eys Juaididau-gns pue sopenuoigns ‘Aped sjgisuodssy

Ypes ‘pua sy oL ueidal-gns pue Jopenuodgns ‘Aped ajqisuodsas yans yum s1sal ‘Apeisno s juaidinas
-4ns pue sJopenuoigns ‘sAped sjqisuodsas yons ul Auadosd sdann Jo pue ‘Auadosd pue jpuucsiad
S) pue juaidoal-gns pue Jopenuodqns ‘Aued ajgisuodsal ypea jo Aundas pue Aages ayy Joj Appqisucdsal
U Nuawiniog 1af0ud a4l 0] SUOISIMOL [ejuaiLEaiddng ay] so] YvEs 29Ul JO TIT 3Ry SUI YIM JUSJSISus]) e

Juajdipal-gns pue JopPenuosgns
‘Aued siqisuodsas yoea uo Buipuiq ase suonebiqo Suimofp) au JeLy aunsua |m Jauped Bupuawadwi auyLse dann -

"UOQEILSWINOP PUE “LoNRULOU| ‘jBUucsiad Juersjal “says pafosd
0] 553008 Buipinoud SIpNPU Sty "SPIEPUEIS [EIUBWILIIALT PUB [B00S daNN U3 YUM 20ueiduios Jo SJUSUGIILID Pajefl
-aloud o awweiboud Aue aqenjeas o} aspusxe Aue Wi ey poob u ajeladood [jeys JuslunIog Paloid au o) ssuoleubis iy

“saunpaoasd
pue saoijod *sajnu ‘suogenbiau s yum souepsocoe ul suonebage (,HS,) JusLsseley [enxas pue (yas,) asnge pue uoneyojde
[enxas Aue ajpuey [m Jaujreq Bunuawadw 3u3 se daNN Juswncog 1efoid Siy) JSpUn SN i) Jo uonejuawaydu au up -

"WsueLRal] ANIGRIUN0I0Y U] 0] SS300R SABL PUE JO PALLLIOUI SJe SIap|oyayets
Pafoud B0 pue SIYIUNILIOD JELY 2INSUS 0] X3S [|IIM JaNI "WSIUBLPARK ANKRILNoooY 243 ybBnouy pesier sjuieiduicd
Pue swisoued Aue Ssauppe o) JBulew Awn pue angongsuco e u abebus (3) pue ‘spiepuers yons Ly Adwoo oy swweibod
do pafaud auy Joj pasedaud ueid uogeBniw 1o Juawebeuew Aue JawaLLL (q) 'SPIEPUES [EWUSWILCIALZ PUR [BPOS JaNN
AU LAM JUSNSISUD BUUBW B U Sannnoe paneps-awweibosd pue pafosd pnpuod () i Jeuied Bunuawsidw] su se Jann -



or

up uelp Jatpo pled aswuagio Jo ‘uondnuod 10 pney ybnouyy Buipnpul ‘Ajjeudosddeur pasn UBaq BAey Jew
papwasd spuny Aue Jo jusidpal-gns o Jopenuosqns ‘Aued ajqisuodsal Sy woly punjas e 0] PANRUA aq [IM JONN

‘uonebnsasul
yons ‘o) Bunefal SUORDE pUe *Jo SMEYS A1 JO VO pue Anunod auy Ui daNN o pesy au 03 ssiepdn Jenbas apinoid
i 31 (1) Suonebpsaau] pue JpNY JO 0O SdANN Wwuojul Apdwaosd [IM oym “300 Jo peaH fanejuasaiday
JUSPISSY JONN 8yl wioyul [ juaidpal-gns pue Jopenuoogns ‘Aued ajgisuodsal yoea ‘uondnuco/pney
pabiaje Joj uoneBRsaaul Jo snooj 3y 51 “Hed Ul Jo ajoym ul “Auanoe Jo 13foid JONN © 18U BIBME SILUODRQ JI 2BUM

“Ajlenuapyuc
anp ypm uopdnucd Jo pney jo uonebaje sqpaud Jo ‘spuny jo asn meudosddeu) Jjo souapipul Aue Jo aseD
ul Jauped Bunuawajdw] ay) se JanNn uuojul Apdwodd (wm Jusidpal-gns pue Jopenuodgns ‘Aued ajqisuodsal Loeg

) i - ] : =
ip . i3 *Ucnnios B puly 03 )1 LRIM JNSUco Jjeys
4NN “‘uoneBigo siyy Bunasw uj uoneyw| B 3G a49L pinoys “uopebnsasul ue Jo asodind aiy Joj pauinbal aq Aew se
SUOTIPUCD S|GEUOSEa) L0 PUB Sa1UN 3|qeUOSE: 18 sasodind yons 1oy "sesiwaud (sjusidipas-qns pue SI0pPequoagns
' sJueNsu0d S) pue) sy o) sseane Bupuesb pue ‘uopeURALLINDOP JuBASRI ‘auucstad ajqepese Gupew Bupnpul
‘wopesRdood (ny ) apisoud |Im JuaKdDal-gns pue JopeQUoIgns ‘fued ajgisuodsal yoe3 spalosd pue sowwesbosd
4aNN Jo Padse Aue o3 Gunejas suonebnsaaul PNPUCD (M ANN ‘Pauinbal s1 uonebnssaul ue e Juaka ap Ul -

*Guo dpurn mamm 18 Uljuo J|qejieas aue pue
Wawnog Pafoud siy jo ped [eibagul ue ae YHYM ‘sJUBWnIop sAoqe ailp o sjuawadnbay auy o seaube juadpal-gns
pue Jopenueagns ‘Aued spgisuodsal ypeg “saujeping uonebnsaau] suonebnsaaul pue 3PNy JO SO daNnN (q) pue
saomeld dnuey Jalpo pue pnely uo Adljad dann (e) usidpal-gns pue sopenuodgns ‘Aued siqisuodsal ea o]
Adde “uawnaog palold sy jo aimeubis Jo awn a8 92u0j Ul uay ‘suatundop Bupo|io) auy) Jo suswaanbas syl -

‘4NN YBnouy 1o woly paneoal Buipuny |je Joj pacsojua pue 2oeyd vl aue sapjjod
priey-nue pue uondnuoo-nue JuUaWRBEUBL [BRUBUY S} JRY) 2UNSUB [IIM 3] "SPUNY 4NN 343 Buisn Jo aunueibold
30 peloud ay Bupuawadwi ul SUSKdPaIGNS pue siopeQUodqNS ‘slURYNSU0D 'S|ERIYo S) Aq ‘uvondnuod 10
pREy ‘spuny Jo asnsiw juasaud o) sdags ajeudoidde axey jm Juaidpau-gns pue Jopenuoagns ‘Aued aygisuodsal Lpeg -

‘HS pue ¥3s ssauppe Jo/pue Juasad oy saijod pue sessacoud ‘saunpacoad sadoud pue ajenbape aoejd ul asey
SINUD 250U 18] "WaLp J0) Sa0lAes Buwsopad sEenpuipu) Aue pue puuosiad JEU) ‘SI0PDeNUOINS 10 SICIDENUOD SE



(8

Juawnoog Ppaloid siy o3 Jeyping oju pausua sjuswsaube-gns 10 spenuoa-qns sy
lIe W ‘Sipueniu speanl ‘pagaayal Aajenbape aue Sasnep) piepuels Juawabeusyy Sy, PANNUS UOIDAS SILy Japun
Sasnep aip ||e Jeyy pue suaidizal-gns pue SI0PeQUoNS S) 0] Uo passed aue jualabeuely Ysrd, PONUS UORIDS
Sip Japun Loy Jas suonebijgo sy Jo (e Jeyy aunsua jjeys Juaidpal-gns pue Jopequoagns ‘Aued aygisuodsau yoes ¢

"ddNMN 0] SpuUnj palascoal Aue wimad pue Jjaaodal ‘Buiopbuoim
alp u pajedppued aaey o) punoj sienpiapul (je jsuiee uonpe (eba) sjepdosdde awey pue awes ayy ajebnsanul
APAROE [leys SINUIOLANE [eUONEU JUBA3[R) AU JBU) INSUD M JUSWLLBA0Y auy ‘awweiBosd Jo yafoid oy o)

buneps Gujopbuoim pabaje Aue uonoe |eba) sjeudosdde Joj senuoyINe [EUCHEU JUBASRI U 0} Jaja1 JANN PINOYS °

"s)pne juawded-1sod pue suonebnsaaul
lle pue Aue yym ajesadood feys 3 Wity spuny Jo Juaidinal aup Jeyl pue ‘uonnoaxe PENQUOI Ul 10 ssacoud LopaEs
U UjIM uonosuuco u pasiwoud Jo ‘panaoas ‘uanb usaq aney ‘jesodosd 3 Ul UMOYS asoLp uet) Jao ‘sjuawied
420 10 suoissilwoed ‘syib ‘sajeqas ‘sagimesb ‘saay ou ey Buguasaudal uoisiaoud B apnpul j[EYS UBWNDOG
Pafold sup yum uopdBuLeD Ul Jumdpal-gns Jo Jopenueogns ‘Aued ajqisuodsas sy Aq panssi PEOLOD yoeg -

siuadioal

-dhs pue siopenuodgns ‘saped ajqisuodsas ypm asouy) Bupnpu) “uawndoq aloid 2y 0} Jayung juawaalbe
Aeipisqns Jueasgas Aue IPNU 0] pawaap 2q [[BYs ISNE S Ul pasn se uswnoog palond, uua) ayl  ajon

RS L & JUSLWINOA
Ppafoid ap Jo suopipuod pue s Ul UNM S0UBPJODDE Ul uell Jaio pred asivisyio Jo ‘uondniuicd Jo pnesy
ybnouy Buipnpu ‘Aeudosddeu; pasn usaq aney 03 dANIN AQ PaUILLIETEp SpUNy AUE Jo ABAIRJ U 10} JuaKdDal
-qns o Jopenuoogns ‘Aped aiqisuodsed yons o asunooad ¥PEs Aew 4uawnsog Palbid SIYY Japun SaIARTIE U
40} spuny auy Jo “yed uj Jo 3joymM Ul ‘30uNnos 3L S| Bulpuny asoym (UBLBAS Uy Bulpnipul) dann ©3 SIouop Jew

saaube Juaidpal-gns Jo Jopenuodqns ‘Aued ajqisucdsal au ‘daNnN ©F PIPUNJRI USaq JOU BABY SPURY UONS B5aUA

uawinoog Pslfouy sy sepun suonebiqo sjuaidizay
-qns Jo sJopenuoogns ‘s Aped ajgisuodsas Aue JIEUND Jo USIUIWIP J0U [[BYS JaNN AQ JUnouwe ypns Jo Aswacday
Juawsalbe Jayo Aue Jo siyy Jepun Juaidpas-qns Jo Jopenuodqns ‘Aped sjqisucdsas By o anp juswded Aue
woly 4ann Ag peonpap ag Aew Junolue Yons -uswnaog palod SIL3 JO SUONIPUOCD PUB SWLLISY 2] UM 20UBpioose



cr

2I931VHlS

palosd sy s30a)jad 31594 1ey) uondo Mp 1PIRS
YIHILTHD SNILVH

panep 52 pancadkde Buoq woy PofoId au) Wawasd PINOUS 1A Sanss] RSB 52y Dojoxd AUf — IADUAAVSIa

*ESULELL AU B Ul PASSUppe 3 JSNW SUCOpe

walsbeuew Ay panosdde aq LED WENUNDOp Paf0sd P 40j9q PasSUPPE B 1SNl Jey) sanss| sey 1afoud 94 — SNOLLYIIAIIVND HLIM 3A0YddY
JPULBLL ABWN B U] POSSSUPPE B0 J5NW suonoe juaiiabeueul A tiii) Juaung sy ul panoudde aq o) Agenb yuaoiyns Jo 51 Pafosd Sy - IA0UddY

NOISID3Q |

JuBLEEAOST T "BNOE 10 AR SIES " sAuepduEre

uawanosdw] spaen spaap paed o pajRs B SN vopagn padouly | cAmpdwsog 0 yBIH pajes 10 ybey pay
PAIE) BUE PUSILD oW J0 | ABW BUSQLD noj Auo pue B | uswsnoud] Spooan pajel &g Az SUE BUNLD AN0j J5ER JE 2B BULD (e pue
any 10 ‘syenbapeu paoes | ‘euyby Jo Aopejsnes pares auo Ajuo pue ‘saybey 10 Aopespes | pue ‘eybyy so Aopegsnes | tAegduaxg paged aie
BUE PUGILD SUOW JO BUQ | DJE BUELD 33U 1588 1Y £ pajEl SUR BURILD XI5 1583 Iy __ pajel aue epEyD |y | BUSILD Jnoj 1See Iy

i LLFF kR = TRARL ARKRE

(1) saenbopeur | (2) uewanaidil 5paoN_ (£) Aiogoeysnes (v) Aopoegsnes AuBiH | () Atejdwoxa

12300dd Mydano

N9IS3A SANIWSSASSY VO 1D3r0dd

LHO4TY IINVHNSSY ALNVND L03r0oud ] XINNY

suoIsod Juawabeuely Ay JO SHOL PUe 30UIRJaY JO SWIS] pieod Palord '9
pauIeaT suossal ‘s

Juawssassy Aypeded v

sishjeuy pue 607 ¥sid "E

sjejdwa) Buiuaauds |EIUIWUOIIAUT PUR |BIDOS T

Hoday asueinssy Ayjend yoalond 1

Q3IHIVLLY 335 —SIXINNY  “IX




e

(auwwesBosd e jo ped Jou suopuasiajul 3j6ayens /spalosd
129016 404 Jyu1 ueld 316a3ens Jo ady ‘add/ueidyiopm dnosg synsay Jvann “a°1) sindine swweabosd sy 03 paxu)| 3afosd au ST °E

ey HBeRns JANN Wl passp 51 uoiym (ZZ0Z-8T0Z) Qdus 4 03 pauble 5| 30posd aul Jo 97-57 abeg “saj :ampng

‘aonsnl o) ssao0e

panoudl pue ‘sucpmnsy; ausucdsal pue algejuncooe ‘sassanaud Bupjew-u0ISspap JuaJedSURT PUR PaLLIOJU| BAISNDU] LGS
WALE] pue 0] 3qngUILOD |[IM 3Ded aU Ul sapiunwwas pue apdoad :aopsnf o ssacoe Buipnpu ‘Aanpp aowsas apgelnbe
404 Swansis SUBLLIAOE PaUBLIBUANS LY JAUAG USW PUE USWIOM 104 “£'S INAING (Z202-8102) (dus) Ssuoqusa)

PUE SsHOUNDD PUEIS] JUPeRd SUl Jo) Juswnoop swweibosd [euxBai-qns ay) Japun AfDadp S|j2) osie MuuesBod ay |

SIb pue USLIOM JO
upuusmodus sy pue Ajenbe sapuab usyibuans o) g uonnjos aUmeubis pue BouRBA0E JQRIUNGIOR PUE SASTPU BAIDSE T
wapbuans o z uonnjos asnmeubis o) spuodsas pue TZ0Z-8T0Z (dS) Ueld JB120S JaNn 4 Spun Apoeap sye) pafosd sy .

‘ZZOZ-BTOZ QdYS /TZOZ-BTOZ Ueld 316a3ens aann aua wouy (shindino aqeonddy [N

"y B U] pApNDUL e SICIENDUS dS

JUEASE 3L J0 auou 4 uondo s RS ospy "URld 26005 JONN U JO HPISING SR PaBU S NG ‘peeu paynuap! s aued e oy spuodsas Pafosd ayl 0T

(2ng 20 15w yogq) Juessrd J mepu

INdino 4s 0 J5e3) 18 SIPNPU) Y 51090ud By “pueld HEARAS S Uy paypsds s SBUAS WAIKOADP B4) JO BUG J5ea) 1B 6) spuadsal Palosd sy 17

(2nn 2q 3snw () “sioiEipul Wdino Js JuRAMal B B SSpnpul JuY 5 pefosd

UL " uopnjos aumeulis auo Jses Je sydepe pue Leld JBNELS M Ul payneds se sBumes Jawdoiasap S JO SUo 1SE3| 18 0) spuodsas J3alosd aul e

. a - N : iueld nBaens JANN 243 Yitm paubije 30afoud oy 512

5 “spi6 pue USWoMm Jo JupuuaModits au pue Ayenbs puab uauBuans o) o uclines [

AUMeubiS pue S0UBLBAOS SIGEILNIDE PUE SAISIPUL ‘AAND3YS USIBLRS 0] 7 UOANIDS JUMEUBS JaNf o) Spucdsas pue pafosd auy)

DUIORASD JRUIEISTIS 1) SUO[IEULIGJSURT

[EINpGs Bunessmaoe SpIema) apnqLIuD [IM PUe MENUEA 1 Buimes JUaWCO[EASD PUe JEIU0D [RIaA0 Bl 0] sajeja pafold o) I

MIEMUEA U| SISPIOUSELS PUB SUCHMISL [RODaR

16y Jroddns (esopar vy Bubeius Joy ABawns pajeinome-pm @ s (pT-TT sabed) sbuew jo Aoy ) au) SIURNo Apesp Pofold A s34 [4

i | oouopn [

" "SISE

SR Joj QInqyGy g Japun vonsanb aspewsye sas abueyy Jo Aosy | yads-pafoud B Baey SN swesboud © o) BURNGLILD E:umm___u&nt M—ﬂm
“abuelp Jo

S@wwRiBaid s, 0 Ul 30 UE NOYIM ‘SHNSSI WaOIASD 0F SYNGLIUD (M 30K 3] MOy SULS) JUsERb Ul BqUDSIP AR JUBWIDOp Pafoxd AL i

‘bueLD sy 0] peay A (lm ABarens pafoad auy Aym pue sGuBLD A

~HUGHNG 03 ML JiiM pafosd S moy suseidia Jew Aemuged abueyd e sey 31 ‘aBuRlp Jo Aloau 5suLeiBoud Bl o) paull ALesp 51 paloid a7

*SH5U PUE SUDRAINSSE Sapnu) PUE PEpuod i u)

AACPAJF SHI0M JEUM JO S0USPIAG IQIPAD Aq pavpeq 51 SIARUR S| “36UBLD S 03 peay Ajsy) M ABayens s3oaloud s Aum pue ABURLD [BAB] SLIONO

0 snaeOucd fiim Pafosd auy moy sueydxe ey Aemued sbueup ot ue sey 3] ‘sbusp jo Ascay) sauaueiBosd Uy 0y payul Apesp s pelod =y i

eabueyd jo Aioduy 5,swwieiBosd ain 03 abexuy) yBnouyy aBuryd [9A3] 591Gy 03 2InqLRUED [ 3| Moy Apdads afosd auy s20g T




L

uumlrﬂuﬂapﬁﬁélﬁumﬁnﬁzsﬁﬂslﬁﬂﬁﬂfg%ﬂngi gﬁuﬁ.ﬁaﬁﬁﬂ..ﬁ.ﬁﬂﬂmﬂaﬂﬂﬁmﬂm.
&L 0
ﬂﬁpﬁﬂﬁnﬁﬁ&ﬁﬁagaﬁiﬁiﬁﬂﬂnﬁﬂaﬁmﬂeaﬁa%z:ﬁﬂﬁnaﬂhucﬂ%ﬁzuﬁﬁﬂguﬁ&ﬁ
E..Eg.mﬂisﬁEsE____f_.ﬁmﬁ_u.af.ﬁ..,ﬂmﬂ.ﬂ.._.._:u&u&,n_.Emh.,_...__mEmﬂﬁn_mﬂﬁﬁﬁﬁﬁwﬁﬁﬁﬁﬁgrﬁnﬂ;m_ﬂimﬂﬁmﬁ
.”m_..:__m.__ﬁ.::_E.Hﬁﬁpﬁﬁﬂ.ﬁhﬂﬂﬁrﬂnﬂﬂgﬂnﬂhg?ﬂﬁzﬁ.ﬁﬁénﬁﬁn-g
Emﬁ._ﬂ.ﬂbiﬁ:ﬁﬂupﬁ%sﬁzﬁpﬂsiimEﬂpﬁ:ﬂﬂﬁﬁﬁuEmﬂpﬁuﬁ.ﬂsmﬁmﬁaﬂzﬂﬁnﬁfﬁnﬂ
Eﬂkﬁﬂaﬂ.ﬁﬁnm_ﬁ.E_.EEE_EEEE&HE:EEE%E&EE%EEEEE%EEE@&EEE&E
ﬂuﬂ.ﬁ&nﬂﬂﬁﬂﬁuﬁﬁ#ﬂﬁmgﬂﬂuﬂc.ﬂﬂp&ﬂbE@EmﬂhEﬂﬂEih%EmﬂugE%:ﬁaE%m:ﬁm
£SI032T JDURD
pue ssauped Iﬂu....u.hﬁ!:ﬁnﬁ:!:.«.wiﬁn?ai:E.ﬂ:jﬂEﬂEE!.nEEEEBSE:EEEu € JARY dANN 5200 "9
e =13 _OITNdIONTYd
(€1 abed) paload aup Aq papnpuad ?
uhiuﬂbﬂaﬂunﬁiﬁﬂﬂﬂmﬁ.ﬁ&ﬂhﬁgﬂEE%%ggmh_EEnﬁﬁaﬂmﬁ%ﬂbEﬂﬁﬂﬂ
EEEEE_E;ﬂﬂE___EE:wﬁaﬂ#.ﬁ%ﬁﬁ&éﬁﬁbﬁu_ﬂiﬂEHEEﬁﬁgﬁcﬁamﬁmﬁgfﬁpg
s X = 1 HHIE.E m 2
T 70 52005 © 0] USATD 5Q 15 UOREIUNSNT TRURBELEL BUOAS 10 VoMY Wowsbeuel ONs |
“EDUIR e
Eﬁﬂﬂmﬂﬁ:nﬁ_ﬂﬂuﬁmﬂamﬁﬂuﬂﬂmﬁﬂ;:ﬂ.:@ﬂﬂﬂﬂuﬁwﬁ?fﬁ!_EEEm%EB:ﬂEEEm@Em&H
_EEEEﬂﬁmyﬁiﬂ_sﬂﬂﬁﬂﬁfﬂﬂﬁﬁﬂﬁwﬁaﬁiﬁﬁnﬁtﬁgEgﬁﬁﬁiﬂﬂiﬁgm
~paloud s Ag pasn Lpeoudde auy Ajsni o ‘Bupuasayau sxeudoudde Lm ‘pasn Appiidie ussq
EEEEEBEE_H&HEEE%EELEEEE%EHEEEEEEEEEEEEH_EmEEEH
yi ] subisap 1aload S PAULIOSU] SINRO PUE AN JO PawIEs) suossa) 3sed pue ‘sadpaeid pool "abpajmoly BAEH S
padaysiBad 2 0] WwaLp
ﬁﬂaﬂ;?ﬁﬁ%?@ﬁ%ﬂ%ﬂﬁﬂfeﬂa%ﬂmﬂgﬂuﬂ&ﬁuﬁ}ﬂnﬁa&ﬁnﬁamﬁﬂgt

BuisaBuans LD SISO LPIUM 2 INAiND *(Homatuey ﬂ:ﬁﬁﬁﬂﬂﬂm!ﬁﬁ&ﬁnﬁaﬂu:ﬁﬂuﬂﬂﬁumﬁﬁiﬂnﬁme&q
sofenbue| [230] U] UOTIEXNPS JAD Pajabue) Se jam se 5955a00ud uonensiba J2ion pue QI [FUOREN Linoul &0 O 0L INEDoWRP 2

yoddns Agsnf o3 sdnoub pajatie Ajqusp) IS PNOYS Ajoeded [BUonmsuyl E_EHEEQE_EENEEEEW]EEEF@EE: SEOM &
‘paynads Apes jou 2 sdnoub Jatue) sy) i1

“pUIgRq 1SMNY o) sdnosb Burznuoud ‘paypads Apesp aue sdnoub jabue Syl 7
EUAHAD U0 PSR

ceanosd sn00BL B BRI PSURLIP! ‘PuIysg 15euwng o) sdnosb pazjeuifuew pue ‘pajeuwLosip Buspuond *paypads Apeap aue sdnoub jabue syl (€
dpuiyadq Isayang 149 sdnoab jabae palosd ayy se0q v

INYATTIY
(1) oN




SF

SuERa Uy uonedngied s, Lswom 10} sabualey Jofew pajestal ﬁﬁﬁiﬁﬁaﬁﬂﬂnﬁcﬂngaﬂaﬁﬂzmﬁﬂmgﬁ
ISouRPAg £

T 40 20008 & 10y b aq 15N uoiesynsnl Juswabeuew BUOIS 10 UKDY JUBwSbeURYY (230N,

FURRUTDOP Da{0ud S 1y PRDRYEL PUR PRYIUSEY ALESP USSq 10U SAey Sapijenbau) Sepush Bl Ing UBLL PUB LSLLOM ‘SUMRE

#apust uo uonenys Jusuidofnap 5 10afosd Bu Jo EdW) [ENLRRLIP SU) UO BEP J0/PUR LORBULIOJ) UDRLS 30U AR 10 Apw USSP Palosd BUL T

(2nq aq 3snw ) ndino ypes ssooe poneaoniy ANUSrssuns Jou asme sapenbau)

2Pt Jng "SIUATDR J0/pue Sinding aaisus Spual HWOS SPNPUN ARL OMBLLIEL SYNSM BUL awnoop Pafod g jo suones Alens pue abuajewyp

WBLGORAIP 2} $50.08 (JUSSISU0D J0U pue pajusubiey “a) pamqiens aie SISAIRUR SIL L0 SYNSSU PUE IN0 PSILUED USEq Sey sisAjeus opuab Jiseq 17

{ann aq sni ge) Pafosd sy woy Bumiyauaq ANy 28 USUWOM RINSUD O} SYNS2 JLOLL PUE SUNSEaLL SIOTENpU)

Hypsds pue “Agjenbs Spusl 0) STIRIEIR J0IKNS SPNIU| HIOMMUEL SYNSI B J0 SI0NRIPU| pue SINdiNg TJuaLNdop Pafoxd 3 4o SLONTS Synsal

papadxa pue Abaens ‘abusyewp Juswdopasp au UL sisheue Japuab S| wsyy synsay pue pRPNPU0S Usaq sey sisAeue BpuRl Axogedoned v g

&uBys5p 30ofoad aupy vy sisAieue sopuat asn afosd oy s900 '8

——— —m— T e

mEnueA W Sesssoosd eonuod vl pue o) Jgnd ) uswom jo

uofimussaudau-sapun o ssuageip Eﬁgﬁgﬁﬁﬂggﬂigﬁeﬁbﬂ_ﬂumﬁmﬁﬁmaﬁ%bﬂﬁmﬁa
SIYBL URLINY U0, SUSZRE Y J0 MO J0 SaAejuasud 9 pue 2004 0f JYBU B4 [N U SUOPHD SISIILIPE ARAIDa UeD i
1) 05 sessao0sd pue swagshs [BA0196 S) LRLIBUANS 0F MENUEA JO JUSWILIEADSD M) I51sse 0y Ajleoypads padopaap useq sey palod sl
TR PIAT £

“Etﬂﬁmnéﬁkmﬂ.ﬁéﬁzn&:ﬂifmﬁgnﬁ.ﬂbﬁﬂﬁﬁ%mﬁﬁzﬂﬁzu

" 5Ly

RS SBU uewIny Jo uRwAolua wo speduy asEape jenuiad JEUR FOUSPING OU 0 PaYN *S1yBU ULy A papin 51 Paloud By 18w aouspina oy T

i (ang 8q 150w poq) Fbpng pue ubsap
ﬁinﬁmﬁﬂiumﬁanﬂ:_EE:EEEEEE%Eimﬂﬂﬂ%?ﬂﬁ%ﬁ:ﬁ;ﬂ:?:mﬁnruﬁﬁ%ﬁ
U0 spedu) BsiaApe FENUEI0  UOGHEUILLDS|P-U0U pUe uopedpued rybusuesa ‘Aipqeiunaoe Bumuoud Ag syybu uewny Ag Eﬂ!ﬂm_ paloed a3y _mu

DL 2 FSI e
%En:nﬁﬂﬁiﬂaﬂc_g_%%nﬂﬁ&n_ﬁﬂmﬁﬁ;xE@,ﬂEEEnﬁﬂm?mE.._EhEkﬂﬁam:was
n_ifE:BEEEEEEEEEE&EﬁﬁEEmﬂﬁ_EEEm_ﬁiﬁnﬂsEmﬂ!EﬁiﬁaiﬁﬂFéﬂmﬁ
ﬂuﬂn&ﬂnsE:E_E_.Eu._s__uﬁEEH.EEEE@EE_EEEEEEEEE_EEEEE_.55_._Etuﬂnmm_ﬁﬂuam&."n
mﬁmn..iua paseq-s3y 6 ueny e m_mn:mum_mt ayy sao L

0L0E

~4TOT L0 SUOP XI0M PUB Sjepuew au) uo Buiping S| SIUL "»Z0Z -TZ0Z Pouad U J0) menuep Uy sousssse (2ialap apiwosd 6} ajepuew

S U UB33q SBY JAN ‘UOISING SOURISISSY [RICINI/SIRLY [E0I0d JO RUNeda] S YENGI ‘SUOLLEAIN "N ueLy U0 Jeoddns

PUR SRR [EafuLpa) BUIDAOJd S| SSPOUSNENS JAI0 ON *SIRSIEIS (EIA PUe ANSBay D) Jo Wswedaq S PUE SO0 [BX01a( MEenuep,

N "LOISSILILOT [2J0105[3 BUA 202 UHYM MENUEA L) SUORMIASUT [RICTR(T 243 LEm Buppom Jaued Juewdopaap Aewud 30 5 dann 4
LU pIAg

ﬁhmu.ﬁmméﬁ_.__mﬂuﬂ:: Eaﬁiﬂngﬂﬁmﬂﬂﬂaﬁb.ﬁﬁd JRbeUsl 0N
i "SIURASR [epuead 53
Adsop ‘paiepisucd USSq Jou aney uonesadoo Jenbuen PUE LANOS-LIN0S Joj swondo "eaue S| U SUDHUBATILY  SIULEd Jjm RUIPIOOD J0U 530P Jo/pue




ar

[~ .EEmE_E:EHEEE%:E%EgEH.EEU%E SON.
(anu 51 Aue 1) “ssoqeaipul Jo uenebaubbesp

ONIHOLINOW 8 LNIWIDVYNYIW

L) ON
"padnbad JoU 4535 FAUDPIA]

- h_EﬁmuﬂﬁﬂEEE_Eﬁﬁﬁiﬁﬁﬁﬁﬁn.ﬂiﬁﬁmnﬂgﬁ%ﬂﬂﬂﬁiﬁ

aaqy peoidn “sai Ji] "UOREUILIDSSIP UOMEULIOJUS PUR SIELAIELI LIOREDIUNIILICO JO/pUE SSOUSISJ0D ‘sHufialy ‘sdoyspom ‘sBujIen "SIUSAS JO UONRUIIOCD
"spodau Jo Aagos Eﬁpﬁﬂﬂihinzigﬂqpﬁgeﬁfﬂ:ﬁﬁac_%éuﬂ% 10U 51 4535 YL LSHSU pue spedu
[EIUBILOIALS PUE [EPO0S [ERualad Ayruap] 03 pa3anpuos Laaq (d535) aunpacosd BuIURaOS |EUDILUDIIAL 3 pue [EPO0S 243 SEH 0T

UBUNIDIALS SU) J0) SY5H PEIER PUE SPIEZEY U0 a3uepinG
_E_..EﬂEwshEmEEiBEEEEmEm“HE“_%Eﬂ%_ﬁnnggm-gvﬂxbﬁﬁ% I
£

FENUEA BU Y dn mojo) Apemnba 5| WS AU Ul PAELL ASNONLURLIOD S3M SYSH [RIUSWILO0AM PUE [BD0S, | S5BU | T SSEUd WY
AYPORUIEISNS PUT S0US|IS L0 JLUIES SuOsS9| pUe SaouaLRtxe AQ Pauwcyul ABy 51 uBSaP T1 el WSWUOIIALS [BI010813 MENUEA 4L
iaouapIAg

T Jo @u0s B Joj uanb 3 Jsnw woneoynsn| uswsbeusw Buans 1o USEPE JUMLSBEURK 1H00M,.
-pasmpisea Apjenbape j0u 2sam SPRdL| PUE SUDISUSLLID SUIS puse ANjIGRURISNS ST
(ann aq 10w yoq) wbpng




it

AL

Buneupiood 1o saainosas Bulieys (Aj sseuped Japo v (Juawainzoad Jo Buuoyuow “§a) suopesado Jujof yEnoap (1] suopuasiagul
42430 yum sajbuauds yBnoany ssauaaniaye 3502 asosduw) o3 yoeosdde Juswabeuew oioged e Busn (11 fajqepeae S90UN0sa
243 M s3insad wnwpew gy Bupsaiyoe jo suogdo Juasayp asopdxa of sishjeue abueyd jo Aoawy ayy Buisn (1 :ajdwexs o) ‘apnpu

i =

s iy i il

. l.rll...rﬁ e " w i %
I
oafoud aup Jo 11 xeuwuy Ui Bon ﬁuﬂhﬁ&mﬂmﬁ[

:20UDPIAT | £

T §0 o0 mérﬂﬁ%EEﬁﬂ. pawEbeuegy HEE,._L

; Al Joj soed umyE) Sey S5a00
Juswabeuelu ¥s.1 ALINSs ou Jo/pue WSWNOoP Pafoud 34 LM papRpu 5; 5oj 3511 B OU ‘PSYNLEP) APESP J0U 248 SYSU i PIDRS OSIE 51 UORdS SIYL
PRHIRUSHE SRUNSESL LOREDHIL Y5 9P OU PUE SISABUR JO UO[EYNSLIOD JO S0UBPIAS OU 10 50| Ysu 1oalosd [Rriiun SUY Ul POUNUSR! 30 AR SXSU SWOS 1]
: 5L LDED 0 pOLNUSP| Saunseail uoneBaiw um
UORENSUCD PUE SISABUR JO [PASY) Wi & ue paseq Gog ysu pafoud [l ay) u) paynuap; aue sYNsas J0 JUSWSABIDE ) 0] Palels Sjsu Paford 12
(ann aq ysmu yioq) suerd Busoyuow pue Bunabpng pafoud ul papeyy
s .,ﬂE..__,E._Em..!:E “¥5u Lpea aqefinuu pue abevew o) soepd uy uepd alEydwod pue Jeaps “paanbay B 3010 ALNSS JaNM 2UT Y1 LoRE)NSL
IPrpw SIPRIDUDHES [Psp pue [euwegul A Lpim sSacoud aaneynsuco e yBnouy) peynuSp useq aney SYsid TysU pruonEndas pue enuaod Buipuny
SE NS SIsAjeue S0 pue siusiussesse Apedes ‘ssieus uonenys ‘Bupssans PUR SPUEPURS [EJUSLLLOEALT pue jepos ‘abueyd jo AJosw) s swiuesboud
U U0 Buimesp ssfjeue ansuayRIdwed U paseq 'Boj ¥su Jafosd i uj paquDsp AN aIe SYNSA) J0 JUSWRASILDE B4) 0F Pajei SysU ol iE
£ysu ﬁﬂ!!nw:uﬁﬁﬁﬂ:ﬂuﬂﬂu!i;ﬁ.uﬁ?ﬁiﬁ!.ﬁﬂuﬁt Palosd aup aaeH "ET

g
“20p0ud B} Jo £ ofied 0y gy ‘say,
reouePIa £

T $0 22005 @ Jo) uaAIb 2 15w vopeoynsni Juswsteuew BUOOS JOo UOIPY JUSWBBRURE "330M .

) : "papposd 5| wsiuelipaw aouewawoll au up suoisod Asy j0 SanERpEsLOUSEL SU UO UOHBULIGHE
ON "SIRp 298| 2 12 pogy 9q o1 PSaU M Jeu saou Asy Busoguaty Auo “usiwnoop pofosd Suy Ul PaULED ARSOO| 5 WSUBLPSw souewswob s pelosd )
(ann 5q 15w ge)

S9pd auemsse Ayjenb pue ssbevewiopaup Pefoud ‘pieog pefoud aU) Jo seRNIpsUCSaY JuELIOCWN 1500 S SYS) JUSWDop Tafoid Su) Jad peypads
U9 AR 20U AR SIeNpIMPU| 10 ‘52104 aourwanob Ay Buipioy S8 pajou 2ue SUANYISY Jypads ‘PaLYep S| WSIURPEL SoUmLSAos 5 pafosd au) 17

. *(anu aq 3snuw ge) Juswnop pefud sy o) pALpERE Used sey pueoq Pefoud suy

40 HOL || "aouasajal JO SUuR) su) ul peypads se sagiqisuodsa) pue S3j0s e wo pasube aney siaqusew puecg 1alold (-pieoq 1afoxd aug Jo SRS
I Ajjepadsa) wsiuepets soueIak0b Su) Ul vonsod LPeD 0} payPads LS9 BARY SIENPIPU] ‘PSULSP ANy §1 WSIURLPS SoURwamoB 5 palosd a4l g
pieoq pafoud ayg jo uopisodiuod Bupnpul Juawnop 1afosd syl Ul pauyop Aledp wsiueyaw aduewanob s afosd auyg ST “ZT

WBLUNIOP

0p0Ud g Jo 0z Abed uo JomaUeL) SNSEY M) O JBJDY S
MOUIPIAZ

, S Ty e Wi LY P8 £ DOWAN  DUS SISURA St === =
J0 abeusoiad 2y (A998 pue syBU uewny anoy 35 "saopes eoljod Jiseq U pauren adoad JO JAGUING SU) PN SINEPU| S L 1
£

== —_—




ar

| £

-ubitsap pafosd Bupunp sdnoub pejadue) WM Wawabebus JO JoOUDPIAG O 21
~pafoud aup jo ubisap au) W paYNsU0D Waa aney sdnoub pajabue) AZy JEL] S0USPING SLU0S 1T
(9@ ‘suonen|ess 10) SsOWES U) UoISNPLY

‘pueoq palosd aU) Lo vopejuesuday “hra) Bupjew-uoisoap pue bupoyuow ybnoul Bupnpu “pafoxd aup Jnoybnong sEpoyels se sdnoub jebue Jo
uopedoged jnybuesu H:EﬁmﬂmﬂmﬁmhfﬁnﬂﬁﬁﬁﬁﬂaﬁﬁﬁﬁagﬂﬂiEﬁzﬂmﬂﬂ:_Eﬁﬁmawﬁmcﬂﬁmﬁ
palosd aup AQ PIDAYE JO LI PAAIGALL 34 (M Jey) suogendod pazyeulbsew pue pajeunmostp Bugsguopd sdnoub pajelue (@ J8U) SoURPIAR SQIPSID T
2199foud o Jo ubisap oy uy pabebua uaaq sdnoub pagabie) BARH “LT

IALLO3443

- 50) PAUNCOOE UBEK] OSIE BABY (ANT LOREUIIOCD PUE SWD) Saiva) ajesodiod -
Aiojepuew 141 pue Tdn Busn Bupyso) 109I0U 1DARE 34 0} JUNODE 0F dn 13s USDq ey J96PNG ML 8T abied uo ueidsom o) SRy
SMIUDMAJ £
 Sa0UDLILDD
paloud U B0 Eﬁﬂ.ﬂiE_EﬂsmﬁﬁﬂE;EEEﬁ.EﬁE%ﬂs_Hﬁﬂﬂmaﬁﬁzmﬂﬁicﬂﬂuﬁsﬁﬁs 0N

queAsgal s2 (147 “1dn “27)) sergod Jann Bumesasxd uo paseq paload BU) 0] AGEINGLINE 2 YeUR 51500 Pajosd Juedubs ssanoo 1bpng syl 7
(1 1 "&1) sepipod dann Bulesasd wim souepuoOR

uj BURSED [Ny UO PRSEG SUORENUNLLIGD PUE WoREULION)| ‘s eiauall ‘SEsse Tpann UnoSS "SIPRQUCO JO SOURNSS) UCTENSIUILLPE "SA0UN0sad

LNy “JuBLLRIn20d "B0UBUY “SE0IARS Asenonpe foned uswdopnep sulladid ‘aousinsse Aypenb ‘Busueyd swwesbosd Anunos JBmELS of ey
ﬂrﬁ%ﬁ%?»éﬁg Buipapu) “pafosd au) 0) HOEINGUIE 2Ue Yeu NS00 Paoud 8 SBA00 Ajny 386png Byl f
s uonEauRwaldul) 1af0sd LRIM PAAIDAUL S1503 aLR BuLiBAodal Ajiny 12af01d 109019 /GNH |EU0IBAY /3110 Anunod aug S 9T

I

il payeIocoous USS BARY Sunsoda FURLDD UGIU0) LI SUONENDNG 'PRAIBLINSS USSq Shey syabpng ayf ‘gz abed uo uedpOM 0] STy
raouapag £

-Jafipng Jead-ginw e u peumdeD aq 10U Aew Jofpue "rnal Aape su 38 peypads jou s Jebpng s pafoad By i1
sene Buyeassd U0 Paser SRS [HEA L pagoddns aue s3s00) “aoeyd uf st ueyd Buipuny ou g
Jaﬂfﬁ.n_gqsiﬂﬁﬁiﬁiﬁéﬁﬁﬁmE%ﬁ&iﬁﬂ!ﬂ?ﬁéﬁ??ﬁ Ajape 24 38 51 yabpna s30efoud ay) i
paqes0daiU) USSG SN AJLINDSS PUE SUDREHUNLLILID UonENEAS BULI IO
Enﬁaﬂé%g:_%?ﬁ%ﬁcﬂﬁ;ﬂﬂ%&ﬁﬁﬁgﬁa LIOIEYU| WUy SUDREDILL 15070 “Sapmde
10 spajosd SIS Wy Syeunpuad Buisn saewRsa PIfEA LM pajsoddng sue Sy507) “Siusuodiucd papunjun jly €} a0eid Uj e suexd LONESIIQOL S0UN0s2
spsgeay “06png Jeak-pimu e ul popad pofoxd A Jo LOREINE M 305 pauads 51 pue Suncs Bupur L s Aupe syl 12 5 196pnq s peloud ay ) of
Zsoqewnsa prea yim papoddns pue payrasnl 326png 24y ST ST |

“1-81 abed uo suswRbURLY JusWabeURl Al JRd 395 asEald ‘BUOP LBBq SeY S SI4 {1) oN

| ) S raouRpIng
"SUOUDALLT

ﬁ 0 sadAy 2ay30 10 AIaAljap DIIAIDS JO 3500 B 2oNPa 03 saybojouyaa) pue souypeosdde asgeacuu) Guisn (A ‘spafoud Jayio yim Apapp |

ﬂ%ﬁﬁ?ﬁnﬂﬁﬂhfi:?ﬁﬁaﬁﬂﬁsuzﬂﬂsﬁﬂmﬁtﬂﬂﬁﬂﬁtﬂﬁﬂ%% saop y90png syl T |




G

“ABuipuease sanoedes [puoneu uspBuans o) ABegens

S JSnipe PUE LODSI0D EI8D J0 SPOoUJEL SNOSOGL PUe SHIEXPU Joap BT Ssnbedes [PUONEU Joyuou Apenfiad o) ipeasdde ue sspnpu) Abegess
SAUL “Juewssasse Apeded pajeidiucd B U0 PasEn SI0008 0/PUE SLORNANSU| [2UCHEL JO sanpeded Jypads Buusbuans so) Abens e sey pafosd sy g
£palanpuod sjuswssasse Ajpedes

o paseq sappedes aasusyaidwos [aypads Bupuspbuans 10) ABages}s € aiay) 51 PUE PaYRUDP] SWASAS pue suonmInsu) Aay auy 'IZ

Juswmop Pefoud sip 03w paresdioou) Usaq aey a5y pue snduy SWUEISqNs Bpew pue ssacosd UBSap Bl Jo k
EEE&E?EE.Eu_zu.aﬂinﬂfﬂﬁﬁnEﬁﬁﬁﬂaﬁﬂﬁﬁ&ﬁﬂuﬂgﬂh%:@mﬂﬂgﬂm_g
IIouapIAg

"ssauped [Ruoneu ym uswsbebus ou Jo Payuwl Wis 4ONn AQ padofpaap useq sey palosd ay| i1

“siauped eqoif/jeuoibay jeuoneu yim uopERNsUCD B50R U JONN A padoEiep ussq sey palod By 17

"N Ym Aguief pafoud sy Jo uswdoaaep
mﬁﬁwﬁﬁhinuiﬂaﬁinﬁ#:EEEEEEEEEER&E.E%EE.%EE_mﬂ_mﬁcimﬂbumﬂnﬁa_mtﬂﬁz“m
£pafoud ayy Jo ubisop oy ‘ui pabebus Apagoeoid so ‘pa) ssoupied jeqo|B/|euoiBa [jeucheu SARH ‘07

-sincing Palosd (e Joy 7 use say | (1) ON
— :aIUBPIAG E

LOU, JO 2005 & 10y Uanil 54 J5nu Logeoynsnl Jualusbieued BUOLS 30 Loy YowsbeuRy 210N,

wnuwiuny e je syndyne palosd

e oju) pawednsujew Ajng uaag uﬂ.__w_!in_ 14T nﬁMﬂu_.E._.m@uu TNID I8 PRI0ds De syndyno paloud (e Joy axsew sapual syl "6T
(F21W) vonenieas pue BULKILOW A LOMSS o) Jajay “sa), | (1) ON

. B csisecnc. 1 i

fuopejuBwajdia) Bupnp aBURYD S0URISWNILD 10 /PUE SINSI PIPUIL ayy aaanpe o) sayeosdde 523394 e asay] SYRIISUCLUDD

PauIEa| UoSSD| pue ‘UCRENEAD ‘SDIIAGDE Bulojuow h.m_...m!. J UOHALIND RSINCD pue uoneydepe Jjop uepd palosd oy soog 8T

J0dda) MBSy [EI0PSI3-1504 PuUB ‘anou Jdeou peLpeEy 1T

B 33 52 |loM S ‘sanuoLIne (e Jo ueidtiiom [PuonRIado pue NEENS 1707 BLQ JO VORI NLLLIOY 361 40} SISBG L) Pagess osje 3]
HRAD X0 BU INOUBNONR BINI DU JO JLSWIIRADD [EINPE00I] 3] PUB ULIDJAI [EIGI3( 0GR SUOISSTOSIP O] Pa) PUE LORIE [RIpSLa]
104 SUOHIEPUSMLILIOIS DIGEYNS J0J PAMOIIE MBIAR SAFSUDURACIOD 34 JO NS ML "SUORIE GiNa 0} SS5U0dsal SIAPIOUBHEIS PUB Saprjme
Ao ‘samne Bupgunoo-agoa pue Buljod "SSpEdeD pue SaNpS Juswabeusl pue ‘sassanoud ‘sapijod wsgshs [ROpeR S Jo
SPSCSE PARAGD T “AM PUE J0U PIP JRUM 'SUOTPT DU JO TINPUCD PUB SuoTEIRdaId SU) BULIND [9M PIIOM 1M BZARUE 0) SHOUSLIOM DH
Ehﬂﬂ_ﬂtﬁﬂgﬁguﬂ_imamﬂs;ﬂ_ﬁ:wﬂuﬂ?ﬁiﬂ#.nmﬁiuﬁ: LLLIOJUI PUe B8Ny Sl 204 paanbag Saunseai WU
[0 Aue Anuapl o) Se Jam S2 3P4 PEU M U) SUORISR QPO o) B SIOPIOUBHETS [RI0PS JSUI0 PUB OIA S 33 B SpinG
0] SS00K] [RI0D0E B JO MBAR SASNPUL-[E ue Bupnposd J8 poune pasuRhn SEM Matha) [RiopafE-150d 20z ansuayEsdun B ‘suonaa
B0} pu S3IAME UonENSGau ol Lo Bursnoo) SAoySHIOM PRLLES| SU0SS| [IBASS 0] UORIPPE U] “Jusuwnaop pafoud sip oy pagesodioo)
LBaq aney aseud Joiid 3L Jo suoeASSgo pue SINdU| SY) pue “ssaooud ubsap pelosd auy INoYBNCIL PEINSIOD SIEM SJIPIOUENETS [EUOEY

!
soouopin I




05

| Sonpedes Jo BUPPSqLS [EUSU SU PUE SUOHAISU 343 JO AMIGRUIEISNS SHGRUS JEU) JSUUEL € Ut SU0 5| juaLidopiap

supedey “Tyenuep, Ut SUCAMASU [EI6109(3 4 10 SaNEede) BURIBLRNS GNURUCD 0) FZ|OUI BHNOSA O} SNLIRLCD I pue usaq sey dann | L1 ON
:BOUDPIAT

h ) 2[ABSIENS SUCHESIUNUWIC PUE UORES||IGoW 92unosas Bujpnul)
snsos dn 9{E35 40 LIEISNS 01 JOPIO U SIFPIOYENEIS A2y LaIM padajandp uejd IN0-aseyd /JUBWIABURLIE UORISUEL JEI & BIAR ST 'EZ

sjava| [PUOReUGnS pue [euoneu e Buibebiua -7 uogoas o) sy (1) oN
| OUBPIAG

- oiqss0d Juaixe ol 03 (290 ‘suonen|eas ‘Bumoyuow
_. Auswenoosd ~a7) swayshs [euogeu esn [jim Pafosd aiy moy Burkypads pafoud au vy poppaqua AGaqens Jeap © 5§ Ja ST TT
| I

"20pOId B JO LT PUe G- S95ed 00 S L4
. B = | EOUDpIAg
— - -0 PILIED LSS J0U SABY SjUBLUSSaSSE Aypede] 1T
“JuBwssasse Aypeded Al Jo QYnsa ) Lo paseq




LS

| S0B) USLUOM pue ‘Uswom asiopuD Ajjesauab jou op saped (B0 “PoelDaie SEM UBLLOM OU LDIM U] MOJ B Ul UHO9R [BUODEU pIIYy)
a3 3 bupjew ‘papele sem Way] Jo auop) Juadiad XI5 UBY] 553| - USLLIOM 20aM SIEMIPUED SEZ JO IN0 AT ‘uoppae jessuab 0707 SU 104

‘Anuap) J2pusb Jo voneuauo (enxas ‘Agesip ‘vonedo) lexydeifoab ‘puncibipeq Eonod SMERS [BPOS J0 JUOUGID
Jo angpadsau ‘uatuom (e Joy vonedpued anpaye pue |Iny Suswom Sjowosd 0] sassa00sd pUR SUNseEaW o souepodwl oy Buissans
"SSAUBAISUBURIAII0D PUB SSSURAISNDUY JO SUOMOU LD Papunny S| UOREPUSLILIOISY [B5USS SUL "9 JIKNd PUB [ENHD4 UO £7 JaqLany
UO[EDUSLLILLIOOSTY |RJSUES) USLUOA JSUiebe uoneuuiLnssg Jo SULod iy JjO UORBUILUIIE 33 U0 SajiLua’) ol JO SUOTIBPUSLLILLIOISS LjiM aul]
Ul 51 uaye] upeoudde s ‘Bupews uospap pue sapied Ui wonejuasasdas uawom Jo spaau Jenoned s Gustueud pue Buissauppe up

e

S, UILIOM PUE Ayyjenbo Japual aAcidii] o3 Ajayif st Dal0id 343 -MOy Majoq 8oeds ayy uf qisap AYaiE |

“penued [epos ay) uadsap o) Bujwie ‘puodsal o) sappedes jEuoQMRSUI

pue sucnepadxa Jeindod usamiag aousbiaruod & Bupeype) ‘spuepuels pue ssonpeld 155q (PUORBLLSU] M SU)| Ul UoReRsiuLpe
PUE SULIoja) [B100312 JeAEP 0 Ssuopmnsul Jueasiad asoy Jjo Ajpedes auy buuapbuans jo souepodw auyy Buissans awy swes auy
ie 2ym ‘aouewaaob Jnenowap ul Ausbe Jpyy BuSDISG Uj Ul WOl J0) JUBAIRY JSOL 28 JBL SUCRMIRSY| SR 3510N o) pasamoduR
ase aidoad agessuna pue paysuanoduy jewy Buunsus uo sMooj S| asay) aapadsiad syybu uewny B woy sassacoid [ElopER
LM suEnp jo Juawabebua spesowsp soueyua pue ajey|oe) of peaidde paseg-siyby vewny e Busgan ybnosyy ‘papdde ag [pm
| atdoad pasyeubiew pue pabejueapesip jo aoion ap o uopuaye Jejnoed sied Yoiym Jualdonap o) eosdde paseq-siybu uewny v
Yoeadde pase SIYBL- UBIIMY 24 SWeasuleu 10aloid ay] Moy mofaq aceds ayg ur aquasap Ayaug

ZAJIIQeUIEISNS [EJUILLUOIIALS
pue |epos uawpbuans o3 Japio ul sajdpulg Bulyouselaapn 2y a3esBagul pafosd 8yl saog MOH T NOLLSIND

-Aqeuieisns [euswuoAug pue [eRos uapbuans o sajdpuug Buysieiaag Buneibajul v Hed

EEee—oeeoun e ol _ menep|  uopeo g
= — W s S i e ) Em@.ﬁ.@ﬁ-ﬂ
‘V o > 11 Pafoid Hoddng JUBLILOIAT SUORDSEE MENUEA | SpLL ﬁm.nu..m... B
== - voRewopur 1330 |
uoRewlojuy 39foid

ALV1dW3 | DNINITHOS TVINTWNOUIANT ONV WIDOS :IT XINNY




&5

 suogipuo Bupiom pus AryES iR Ajjununuod €
sonedepy pue LogeEgn abueyy e T |
JUMLIEEUEN G2INOFIY [EINJEN PUT USEASRSINTD Ayssanipoig 1 _

| = . |.m%§5hh§ﬁ3ﬁ@ﬁﬁ.:ﬂuumiﬂ:ﬂ e |
. . ) - e SIOH Leung ¥ S10PulAd |

ﬂ:uEE.nu 3 | Ao yoip e e
FIUEASI BIE 535 LY JO squdLwalnbay
BN ‘UORETHOBIIED HEW pUR SNSU PRYRUIP| BY] LD pasEg 5 MOILSIAND

| R O
i
I o i )

AuEwnEmm. 10j J5T5 20s) DUD PIES
juoperpobaie ¥eu Pafold RIan0 SUY S| 3Ry

M it NOLLSAND ) .
POURUBPR] SHSTH O <1 51 |

IS I LEEAD efolg SUY WY PajIaysd SE SRR (G “egesapop ‘moT) | ro.r) Anpgegoig

aoueEIylrs | pue Jaedur woipalussag ¥y |

Jlasuejiubig
W pue EV =T E Tl o) WA
sysy Joj) sxsu pEnuajod 6
o) pasinbii ]

LaGG aney COINSPILY  JLiakLil al LEHS) |EJUELLIUOIIAL O pue _mm._u..._..n s
MSSISSE EJUTUILD AL [enuajod SUY J0 SouELin 1% O : 22 5
ww_m __M.".H__—__._._uh __“__.__5 ”_.m noLLsInd (AR Y 51 IBUM CE NOILSIND [EJUMUUOIIAUY PUE [BPOS |BHUS0d Y] aue JBYM 2 NOLLSIND

SHETH jeauawuodiaug pue [enos Bujbeuely pue BuiAnuapl ‘g yed

_ UL AL

| : [IANDE DU JO SUOU JBLY PUNQ) SBM J PUB PeuspIsuco

| o wo spedw as@Ape Aue @sned (i Pofosd S fapun pRRNpUod 20 0] Sai :

_ u”__..u_..._, ﬁmﬁa ﬂ._.; AQ pasnes aq pInco Jey) S1oedul asJaApe [EURLIL0IAUD jequ=qod }E.h _Enmm.i .U_.H..E_a Mg E..E.m.w_.:nu_m;un |
s i . .ﬁm@ﬁkﬁﬁ;ﬁﬁ?ﬁw&ﬂiﬂhﬁ@mﬁ&a@ﬁ&.ﬁﬁﬂ T MOL MOfIG aoeds ayg up aquasap Ayalig

JCINN AQ SU0p 2q [IM 18U SO0 Ul USUOM UD HI0M [eum b
salpo Ag pagedwod 2q [ 18y ABjens SIS sassaooud [eoar oy Jo m.u,.uanmm [[€ U} UBLUOM PUE LW UDamIaq Ajjenba aqesbaiu o






SESP Attachment 1: Social and Environmental Risk Screening
Checklist

ch

P

Principles 1: H

- Lo . i h“ s - il i DCaA W ' == - !

1. Could the Project lead to adverse impacts on enjoyment of the human rights (civil, political,
economic, social or cultural) of the affected population and particularly of marginalized groups?

2. Isthere a likelihood that the Project would have inequitable or discriminatory adverse impacts
on affected populations, particularly people living in poverty or marginalized or excluded
individuals or groups? *°

3. Could the Project potentially restrict availability, quality of and access to resources or basic
services, in particular to marginalized individuats or groups?

4, Is there a likelihood that the Project would exclude any potentially affected stakeholders, in
particular marginalized groups, from fully participating in decisions that may affect them?

5. Is there a risk that duty-bearers do not have the capacity to meet thélr obligations in the
Project?

6. Is there a risk that rights-halders do not have the capacity to dalm thelr rights?

7. Have local communities or individuals, given the cpportunity, raised human rights concerns
regarding the Project during the stakeholder engagement process?

B. Isthere a risk that the Project would exacerbate conflicts among and/or the risk of vicdence o
project-affected communities and individuals?

Principle 2: Gender Equality and Women's Empowerment

1. Isthere a likefihood that the proposed Project would have adverse impacts on gender equality
and/or the situation of women and girls?

2. Would the Project potentially reproduce discriminations against women based on gender,

especially regarding participation in design and Implementation or access to opportunities and HNo
benefits?

3. Have women's groups/leaders raised gender equality concemns regarding the Project during
the stakeholder engagement process and has this been induded in the averall Project proposal o
and in the rizk assessment?

4. Would the Project potentially limit women's ability to use, develop and protect natural
resources, taking into account different roles and positions of women and men In accessing
environmental goods and services? Mo
For example, activities that could lead to natural resources degradation or depletion in
communities who depend on these resources for thelr Iivelihcods and well being

Principle 3: Environmental Sustainability: Screening questions regarding environmental risks
are encompassed by the specific Standard-related questions below '

g

5| E|E|F|F| 3

g

Standard 1: Biodiversity Conservation and Sustainable Natural Resource Management

1.1 Would the Project potentially cause adverse impacts to habitats (e.g9. modified, natural, and
critical habitats) and/or ecosystems and ecosystem services? N
For example, through habitat loss, conversion or degradation, fragmentation, hydrological 2
changes

1.2 Are any Project activiies proposed within or adjacent to critical habitats and/or No
environmentally sensitive areas, including legally protected areas (e.g. nature reserve, national

* Prohibited grounds of discrimination include race. ethmicity, gender, age, language, disability, sexual orientation, refigion, poSitical or
other opinion, natkansl o socisl o gecgraphicsl origin, property, birth or other status including as an indigenois person or 25 @ member
of # mingeity. References to “women and man® or similar i3 understood to inchude women and men, boys and girs, and other proups
diferiminated against based on their gender identities, such as transgerder peaple gnd trarsiexuals,

54



park), areas proposed for protection, or recognized as such by authoritative sources and/or
ind us or local unities?

1.3 Dmﬂn?mkﬁl%changestaﬂmmﬁhnﬂsaﬂmmﬂmtmhwm

impacts on habitats, ecosystems, and/or livellhoods? (Note: if restrictions and//or limitations of Mo
access to lands would a refer to Standard 5)
1.4 Would Project activities pose risks to endangered specias? No
1.5 Weuld the Project pnsuariakuﬂnh-ndmrng!nmh-eaiimspedu? Mo
1.6 Does the Project invaolve harvesting of natural forests, plantation development, or No
reforestation?
1.7 Does the Project involve the production and/or harvesting of fish populations or ather aquatic No
species?
1.8 Dagr’;he Project involve significant @xtraction, diversion or containment of surface or ground
Wi -
13F example, construction of dams, reservols, river basin developments, oroundwater] ™
1.9 Does the Project involve ullization of genaiic Fesourcas (e.9. collection and/or harvesting, | (o |
commercial ]
1.10Would the Project generate potential adverse transboundary or global environmental No
CONCEMS?

1.11Would the Project result in mwmmnmqumua!deuelﬂpmentamwﬂes which could lead
to adverse social and mﬂmmreﬁm;wmﬁﬂgmmcm:ﬂaﬂm impacts with
other known existing or planned activities in the area?

For example, 8 new road through forested lands will generate direct environmental and social

may also facilitate encroachment on lands by illegal settiers or generate unplanned commerciar | VO

Standard 2: Climate Change Mitigation and Adaptation

2.1 Will the proposed Project result in significant' greenhouse gas emissions or may exacerbate

climate change? No
2.2 WmﬂmmﬂalnmuﬂﬂmﬁﬂjaﬂbemnﬂﬂwwwmmmmwImpadsnf No il
climate change? -

2.3 Is the proposed Project likely to directly or indirectly increase social and environmental
vulnerability to climate change now or in the future (alss known as maladaptive practices)?

For example, mmwmm@mmmﬁwmmm o
potentially increasing the popiration’s vidnerability to cimate change, specifically flooding
' Standard 3: Community Health, safety and Working Conditions
3.1 Would elements of Project construction, operation, or decommissioning pose potential safety Mo

risks to local communities?

| 3.2 Would the Project pose potential risks to community health and safety due to the transport,
storage, and use and/or disposal of hazardous or dangerous materials (e.g. explosives, fuel No
and ether chemicals during construction and aperation)?

3.3 Does the Project involve large-scale infrastructure development (e.g. dams, roads, bulldings)? Mo

| 3.4 Would fallure of structural elements of the Project pose risks to communities? (e.g. collapse No
of buildings or infrastructure)

3.5 Would the proposad Project be susceptible to or lead to increased vulnerabllity to earthquakes,
subsidence, landslides, erosion, fleoding or extreme climatic conditions?

Ne

3.6 Would the Project result In potential increased health risks (e.g, from water-borme or other
| vector-borme diseases or communicable Infections such as HIV/AIDS)?

"' In regards to CO:. 'significant emissions’ carresponds generally 1o mare than 25,000 tors per year (from both direct and indirect FOUTCEs),
[The Guidance Note on Climate Change Mitigation and Adaptation provides additional infoemation on GHG emissions i
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Pro potential risks and vulnerabilities related to occupational health and

il Eﬁl‘uﬁm ﬁj?ﬂpii“y;elﬂl, chemical, biological, and radiotogical hazarde during Project Ho
conetruction, operation, or decommissioning?

3.8 Doss the Project involve support for emplayment of ivelinoods that may fail to comply with
national and international labor standards (i.e. princdples and ctandards of ILO fundamental Mo
conventions)?

39 nnammpﬂagmese:um%nulﬂmmpmeammnual rick to health and safety Mo
of communities and/or individuals (e.9. due to limited adequate training &r accountabllity)?

Standard 4: Cultural Heritage

4.1 Will the proposed Project result in interventions that would potentially adversely impact sites,
etructures, or objects with historical, cultural, artistic, traditional or refigious values or
intangible forms of culture (e.0. knowledge, Innavations, practices)? (Note: Projects intended
to protect and conserve Cultural Heritage may also have inadvertent adverse impacts)

4.2 Does the Project propose utilizing tangible andfor intangible forms of cultural heritage for
eommercial or other purpases?

Mo

standard 5: Displacement and Resettlement

51 Would the Project potentialty involve temparany of permanent and full or partial physical No
displacement?

5.2 Would the Project possibly result In sconomic displacement (e.g. loss of assets or access to
recources due to land acquisition Or aCOESS restrictions — &ven in the absence of physical Ho

relocation]?
5.3 Edﬂearﬂkmmemm%hadmhrmde Ho
5.4 Would the proposed Project possibly affect land tenure arrangements and,/er community based Mo
property rights/customary rights to land, territories and,or resources?
standard 6: Indigenous Peoples
6.1 Are indigenous peoples present in the Project area (including Project area of Influence)? No
6.2 'lsH.Ilhﬁy'ﬂﬁtﬂ'ueFm}e:tnrpﬂrﬂmsufmeijeﬂvﬂlibemmdnnlmﬁsnndwm .
clairned by indigenous peoples?

53 Would the proposed Project potentially affect the human rights, lands, natural resources,
territories, and traditional livelihoods of indigenous peoples (regardless of whether indigenous
pmpmpoﬁﬁmehgalﬂuatnmr.hams, whether the Praject is located within or outside
ﬂﬂuhrﬂ;ammﬁmﬂﬁwmmtedhymeaﬁmedpmﬁﬁ.wwmmirﬂlmus
peoples are recognized as Indigenous peoples by the country in question)? No
IF the answer fo the scréening question &.3 &5 ’}E'mwnﬂm:#mmw
mmmmmmmmmﬂmmﬁmmW
Highh RisK.

5.4 Has there been an absence of culturally appropriate consultations carried out with the

uh}uﬂveutad'ﬁewlngFPICunmtteﬁﬂmtmafnﬁectwmhts&ndlntamlaMs, Mo
resources, territorles and traditional lvelihoods of the Indigenous peoples concerned?

6.5 Does the proposed Project involve the utilization and/or Emnn‘rercim development of natural
resources on lands and territories claimed by indigenous peoples?

6.6 Is there a potential for forced eviction or the whale or partial physical or economic
displacement of indigenous peophes, including throwgh access restrictions to lands, territories, Mo
and resources?

6.7 Wnumuﬂpmmmmwaﬁmﬂmmmwmﬁuﬁmﬂmmanasdeﬂm Mo
by them?

| 6.8 Would the Project potentially affect the physical and culturatsurvival of Indigencus pecples? | MNo |

® Eoecad evictions include acts and/or amissions involving the cogrced or imsalurrtany displacerment of indhiduals, groups, of cammuniies
from homes and/or lands and commen propenty resources that wene eccupled or depended upon, thus eliminsting the abiity &f an

trdiddiaal, growp, or coMmmunity b reiie o2 work in @ parihcular dweling, reskdence, or location withaut the pravdsion of, and scoess 1o,
spprogriate forms of legal o oiher proTecrons.
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6.9 Would the Project potentially affect the Cultural Herltage of indigenous peoples, Inciuding
through the commercialization or use of their traditional knowledge and practices?

Mo

Standard 7: Pollution Prevention and Resource Efficiency

7.1 Would the Project potentially result in the release of pollutants to the environment due to
routing or non-routine circumstances with the potential for adverse local, regional, and/or
transboundary impacts?

.2 Would the proposed ﬁnjeﬁpﬂmﬂullrmuhlnﬂ‘egmmﬂmnfmm{bnm hazardous and
non-hazardous)?

7.3 Will the proposed Project potentially involve the manufacture, trade, release, and/or use of
hazardaus chemicals and/or materials? Does the Praject propose use of chemicals or materials
subject to international bans or phase-outs?

For example, DOT, PCBs and other chemicals isted in international conventions such as the
MMWMWMMWWWW

7.4 Will the proposed Project involve the application of pesticides that may have a negative effect
on the environment or human health?

1.5 Does the Project Indude activities that require significant consumption of raw materials,
energy, and/or water?
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iﬂnﬂt IV: CAPACITY ASSESSMENT

A Harmonised Approach to Cash Transfers (HACT) assessment will be done for the VEO, National
Statistics Office and other relevant institutions to enable a level of flexibility in the implementation
of the project should any issues arise.

ANNEX V: LESSONS LEARNED

The Vanuatu Electoral Environment Project 1T document has taken a number of lessons from the
first phase from 2017-2020. The mest important lessons for effective programme delivery and
impact of results are outlined below.

Ensuring regular coordination with all institutions to move as one unit is key in election
administration

Electoral processes by their nature are multi-stakeholder and complex, For the first time, the
Vanuatu Electoral Commission (EC) and the Vanuatu Electoral Office (VEO) organized a
systematic post-electoral review following the 2020 general elections for the members of
Parliament. Besides electoral officers, the EC and VEO, various important electoral
ctakeholders to discuss numerous aspects of the process and draw the appropriate lessons
learned. The ability to coordinate and build strong messages, leverage on capacities and
build consensus on issues In a reflective manner was a lesson by itself for the project

1

Throughout the first phase of the project, coordination efforts by the project resulted in key results
being achieved through multi-stakeholder engagements and efforts.

Strong citizen engagement is important in implementing democratic governance
projects to achieve intended results

The extensive communication, civic education and outreach played a positive role in galvanising
citizen participation and engagement with the electoral process throughout and not just at on
election day. overall, public perception of the electoral process was positive. The elections
were perceived by all participants as credible and fair, and the general public shared that
perception. People were free to engage in the electoral process and the results were
accepted without political viclence or tensions. Well planned and resourced multi-media civic
engagement campaign and inclusivity of remote and rural communities proved critical not only for
enabling high voter turn-out but also for engagement of citizens in the national ID and voter registry
processes. process was inclusive of vulnerable groups, Including the elderly and persons with
disabilities Furthermore, to replace all measures of international and local observation as a
COVID-19 mitigation measure, the tabulation and counting was live-streamed via Vanuatu
Broadcasting and Television Corp (VBTC) and Electoral Office’s Facebook page, significantly
increasing public access, transparency and trust in the electoral results process.

Agile programming and contingency planning is crucial for programming in disaster
prone communities and in COVID-19 context

When TC Harold and Covid-19 hit just before the March 2020 elections, the VEEP project and
electoral stakeholders had double complexities to deal with and the challenges of delivering elections
was severely compounded. The abllity of the project and electoral stakeholders to make quick
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decisions and re-programme In response to the unfolding crisis was an important lesson. For
example, swift decision making, engagement of non-traditional partners enabled the project to work
with a local distillery to make hand sanitiser for use on election day. Forward planning enabled and
facilitated despite the destruction form TC Harold to transport election materials to different parts
of the country in time for the elections,

Digitalisation has the potential to change and improve election administration and e-
government processes

The double disaster spurred the project to step up on exploring and use of digital solutions
to existing challenges. Within a period of less than 8 manths, the project was able to deploy
digital services and accelerating digital transformation in a series of activities:

* Design new National ID Cards and systems to improve the capacity on the ID
management services provided, by the CRVS Department, consequently improving
the confidence of the population in the government services;

« Design new web applications and providing digital services to the VEO and
CRVS Department;

= Proving reliable population statistics extracted from the CRVS and VED datasets,
classified by gender, location and age;

» Deploying mobile registration teams for birth registration, issuing birth certificates;

» Use of satellite imageries and population cluster identification, strategic information
for COVID19 preparedness:

= Implementing digitization of hundreds of thousands of paper-based documents used
by at VEO and CRVS Department, for future integration with digitalization services
within the Ministry of Internal Affairs.

ANNEX VI: PrROJECT BoARD TERMS OF REFERENCE AND TORS oF KEY MANAGEMENT
PosITIONS

Specific Roles and Respaonsibilities of the Project Board:

* Provide overall guidance and direction to the project, ensuring it remains within any specified
constraints;

= Review the Project Progress Reports and provide direction and recommendations to ensure that
the agreed deliverables are produced satisfactorily according to plans;
Review Annual financial and narrative reports:
Appraise the Project Annual Review Report, make recommendations for the next AWP, and
inform the Outcome Board about the results of the review:

= Provide guidance and agree on possible countermeasures/management actions to address
specific risks;

» Provide ad-hoc direction and advice for exception situations when project manager's tolerances

are exceeded;

Assess and decide on project changes through revisions.

From time to time approve terms of reference for studies and evaluations

Address project issues as raised by the Project Manager;

Agree on Project Manager’s tolerances as required.

Frequency of Board Meetings: Twice a year (with possibility of ad hoc meetings if need arises)

Chair: UNDP and Chairman- Vanuatu Electoral Commission
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Project Organisation Structure

The project is managed by UNDP under the Direct Implementation Modality in dlose collaboration
with the designated counterparts in the Government of Fijl. The overall structure of this Project is
designed to emphasize and ensure govemnment ownership of the Project and its activities. The
following diagram shows the VEEP II Project structure.

—— L i

Project Board (Governance Mechanism)

Senior Beneficiary Executive Senior Supplier
Vanuatu Electoral
Commission UNDP MFAT
Project Assurance
Chief Technical
Team Leader Effective Adviser/Project
Governance
Manager
Integrated Results | .
Project Support Team
Voter and Civil Registration Specialist
Project Assistant
Finance Specialist (partial)
Piililic mutreach nffices
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Terms of Reference of full-time staff for VEEP IT

Job Title: Chief Technical Adviser (CTA) and | Duty Station: Vanuatu
Project Manager

Job Purpose and Organizational Context

UNDP Pacific Office in Fiji, serves 10 countries and territories in the Pacific with a total population
of 2.4 million people through its three focus areas:

1. Effective Governance
2. Inclusive Growth
3. Resilience and Sustainable Development

The UNDP Pacific Office in Fiji also coordinates regional initiatives and policy advise in 15 countries
covered by the three UNDP offices in the region (Fiji, Samoa and Papua New Guinea), The UNDP
Pacific Office in Fiji programme is guided by the Sub-Regional Programme Document (SRPD)
(2018-2022) for the Pacific Island Countries and Territories, which outlines a programme strategy
aligned with the vision of the Pacific Leaders, contributes to the achievement of Agenda 2030 for
Sustainable Development and forms part of the UN Pacific Strategy 2018-2022.

- Under the Effective Governance programme, the UNDP Pacific Office In Fiji supports key thematic
- outcomes to promote peaceful, just and inclusive societies (SDG16). These include:

. Strengthening anti-corruption institutions and systems, supporting the implementation
of United Nations Convention against Corruption (UNCAC):

fl.  Supporting access to justice for impoverished and vulnerable groups through
empowering people to access legal rights and services;

il HIV and Health;

iv.  Enhanding Inclusive political process and institution. This includes supporting efforts
related to constitutional reform processes, enhancing the credibility, transparency and
effectiveness and sustainability of electoral institution and processes, parliamentary
development and the advancement of women’s equal participation.

The UNDP Pacific Office in Fiji is supporting the Electoral Management Body (EMB) of Vanuatu
through the Vanuatu Electoral Environment Project (VEEF) phase I1. VEEP II will implement
a range of country level activities to strengthen the institutional and operational capacities of the
electoral authorities, both the Electoral Commission (EC), the policy-making, oversight body, and

the Vanuatu Electoral Office (VEQ), the corresponding executive, operational arm, VEEP I will
support the electoral authorities to fulfil its mandate to conduct all direct elections in the country,
including general, local council (provincial) and municipal elections, as well as any eventual
national referendum, and improve its capacity to manage the political change process through
credible and genuine electoral processes. The project will support the successful transition to the
future voter registration model, where thg electoral authorities will derive the voter register from
the civil registry database, with the aim of increasing the integrity and accuracy of the voter
register, as well as increasing participation, reducing certain irregularities and strengthening
public confidence. The project will seek to improve institutional capacities to initiate and maintain
longer-term voter education efforts and to strengthen the capacity of the electoral authorities to
plan, implement, monitor and evaluate voter information and awareness efforts. Finally, the
project will support electoral reform initiatives, including the capacity of the electoral authorities
in developing and presenting viable changes and providing technical advice on the possible
options to manage reforms dealing with complex aspects of the electoral processes.
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[ The project is due to run from 1 January 2021 to 30 June 2024 and has 4 outputs:

Qutput 1: Institutional Capacities of the Electoral Authorities Strengthened

Output 2: Integrity and Accuracy of the Voter Registry Enhanced

Output 3: Ability to conduct voter education and raise public awareness strengthened
Qutput 4: Legal Framework for Political Parties developed and capacity building on legal
framework to key stakeholders provided.

Under the direct supervision and technical guidance of the Team Leader for the Effective
Governance Unit (P4), the Chief Technical Advisor/Project Manager for VEEP I1 (P4) will work with
the VEEP TI team, and in close consultation with the Vanuatu Electoral Office and the Commission,
as well as other relevant national stakeholders in government and in civil society to ensure
implementation and coordination of activities under VEEP IL. .

Duties and Responsibilities

The Chief Technical Advisor/Project Manager is responsible for provision of technical advice on
all aspects of the electoral process to the Vanuatu Electoral Office and the Electoral
| Commission, and for the overall planning, management and implementation of the VEEP II and
the achievement of fts results. The Chief Technical Advisor/Project Manager will be working
directly with project partners, including the Vanuatu Electoral Commission and Vanuatu
Electoral Office that have the primary responsibility for elections in Vanuatu.

summary of Key Functions:

1. Provide imely and quality expertise and advice to the Vanuatu Electoral
Office, Electoral Commission, and UNDP in the development of policy,
regulations, methodologies, tools, and working instruments for elections.

2. Advice to the Vanuatu Blectoral Office, Electgral Commission, UNDP and l
relevant stakeholders on development of legal frameworks for the
regulation of political parties through reformed legal frameworks, as well
as public consultations

3. Implement, monitor, report, and evaluate the UNDP VEEP II project, in
consultation and partnership with national partners.

4. Institutionalise and maintain donor intelligence, strategic partnership and
resource mobilization.

5. Develop capacities of Vanuatu Electoral Office, Electoral Commission in
an effective and sustainable manner.

1. Provide timely and quality expertise and advice to the Vanuatu Electoral Office,
Electoral Commission and UNDP in the development of policy, regulations,
methodologies, tools, and working instruments for elections.

« Thorough analysis of the govermance, political, and socloeconomic situation of the
| country, especially considering the current reform agenda of the government.

« Identification of strategic and innovative areas of cooperation with interested development
partners.

« Development of policies that will address the needs of EMBs, in partnership with strategic
partners. :

« Key contributions to knowledge management and communities of practice in elections and
democratic governance.

« Facilitate skills transfer and capacity development in EMBs through trainings, briefings,
peer-to-peer leaming, institutional partnerships, efc.

2. Advice to the Vanuatu Electoral Office, Electoral Commission, UNDP and
relevant stakeholders on development of legal frameworks for the regulation of
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| political parties through reformed legal frameworks, as well as public

consultations,

« Provide technical advice on political, electoral and legal framework reforms on political
party regulation;

« Provide technical advice on the consultation efforts of the government on political party
reform, promoting an inclusive approach and engagement of dtizens, groups,
communities, and civil society organisations In the consultation process;

+ Facilitate knowledge management, capacity building efforts, and South-South learning
opportunities with the EMB and Political reform taskforce on political party regulation.

3. Implement, monitor, report, and evaluate the UNDP VEEP II in consultation and
partnership with national partners,

» Ensure the professional, effective and efficient management and implementation of the
VEEP II project, including all aspects of Its planning, co-ordination, consultations,
deliverables, results, monitoring, reporting, and accountability for all resources, personnel
and finances;

= Lead the VEEP II team (including supervision of staff and consultants); prepare relevant
terms of reference; supervise the team in the performance of those duties; facilitate
relevant knowledge-transfer, information sharing and capacity development within the
VEEP II team;

* Accountable for proper application of UNDP rules and regulations in the management of
the project resources; and ensure proper procurement of goods and services in line with
UNDP rules and procedures:

+ Ensure open and timely accountability for results through the production and submission
of accurate high quality quarterly and annual progress reports;

 Communication and visibility strategy for the project;

* Facilitate and participate in regular meetings with the Project Board, submit progress
reports to the Board, and advise the Board members on policy Issues relating to project
implementation; :

 Ensure regular and’ effective monitoring, reporting and evaluation of the project’s
performance, using benchmarks established by the profect’s work plans;

 Effective application of the results-based management (RBM) tools, establishment of
management targets and monitoring and achievement of results;

* Represent the project in all elections related activities: participate in all regular meetings
of the international and donor community related to elections or linked issues; liaise with
the project donor on a regular basis.

' 4. Institutionalize and maintain donor intelligence, strategic partnership and

resource mobilization

« Establishment of the framework of scanning donors’ new aid envirenment to determine
areas of priorities for EMBs and UNDP with reference to institutional development. This Is
based on the areas of cooperation and priority areas.

» Development and implementation of partnerships for achieving effective resource
maobilization to achieve programme outcomes.

« Establishment and coordination of partnership with UN agencies, international financial
institutions, bilateral and multilateral donors, government institutions, organized private
sector, CS0s and other stakeholders,

« Critical contribution to the stakeholder consultations and bridging the potential gap
between the EMBs and development partners.

» Analysis and research of information on donors, preparation of substantive briefs on
possible areas of cooperation and identification of opportunities for cost-sharing.

= Contribution to the establishment of cooperation and inter-change between EMBs and key
national and international partners.

5. Develop capacities of the Vanuatu Electoral office, and the Electoral Commission
in an effective and sustainable manner,
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« Support the Vanuatu Electoral office, and the Electoral Commission in assuming leadership
and strategic

« oversight of the electoral processes; .

« Fadilitate lessons learned process for the EMB post elections involving key stakeholders;

« Provide strategic advice on any electoral reform including the legal reform that may take
place considering the results of the national and international electoral observation
MiSSons; ]

« Provision of strategic advice in the formulation, implementation, and revision of the
Vanuaty Electoral Office planning and budgeting and reporting system;

« Ensure effective monitoring and impact evaluation of VEEP I, introducing adjustments to
project design and implementation strategies as/when necessary,

« Guide, mentor and encourage the professional development of personnel in the Electoral
Office and Commission with a view to ensure full national ownership;

s Support effective liaison and coordination with UNDP and other development partners to
ensure a coordinated, harmonized, and integrated approach which guarantees ongoing
financial and technical support for the Electoral Office and Commission’s development and
consolidation.

V. Recruitment Qualifications

Education: « A Master's degree level in political sciences, intemational relations, law,
social sclences, public administration, public management or In an
equivalent area.

Experience: « Good command of basic computer programmes (MS- Office under
Windows: Word, Excel);

» A minimum of 7 years of professional experience including 5 years of
experience in the area of electoral systems, legislation and management
of electoral process;

s A strong experience In the formulation of superior technical advice to
stakeholders involved in electoral processes, especially to election
management bodies and development partners;

» A strong experience in the planning, implementation and supervision of

| govermnance and/or electoral support projects;

» Experience in project management and in human resources management;

« Experience in developing and managing public consultation initiatives
would be an asset.

Language Proficiency in English, Working knowledge of French is desirable
Requirements: |

'Job Title: Civil & Voter Registration | Duty Station: Vanuatu

Job Purpose and Organizational Context

UNDP Pacific Office in Fiji, serves 10 countries and territories in the Pacific with a total population
of 2.4 million people through its three focus areas:

4. Effective Governance
5. Inclusive Growth F
6. Resilience and Sustainable Development e

The UNDP Pacific Office in Fijl also coordinates reglonal initiatives and policy advise in 15 countries
covered by the three UNDP offices in the region (Fiji, Samoa and Papua Mew Guinea). The UNDP
Pacific Office in Fiji programme is guided by the Sub-Regional Programme Document (SRPD)
(2018-2022) for the Pacific Island Countries and Territories, which outlines a programme strategy |
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aligned with the vision of the Pacific Leaders, contributes to the achievement of Agenda 2030 for |
sustainable Development and forms part of the UN Pacific Strategy 2018-2022.

Under the Effective Governance programme, the UNDP Pacific Office in Fiji supports key thematic
outcomes to promote peaceful, just and inclusive societies (SDG16). These incude:

v.  Strengthening anti-corruption institutions and systems, supporting the implementation
of United Nations Convention against Corruption (UNCAC);

vi.  Supporting access to justice for impoverished and vulnerable groups through
empowering people to access legal rights and services:

wil. HIV and Health;

vili.  Enhancing inclusive political process and institution. This includes supporting efforts
related to constitutional reform processes, enhancing the credibility, transparency and
effectiveness and sustainability of electoral institution and processes, parfiamentary
development and the advancement of women's equal participation.

The UNDF Pacific Office in Fiji is supporting the Electoral Management Body (EMB) of Vanuatu
through the Vanuatu Electoral Environment Project (VEEP) phase I1. VEEP I will implement
a range of country level activities to strengthen the institutional and operaticnal capacities of the
electoral authorities, both the Electoral Commission (EC), the policy-making, oversight body, and
the Vanuatu Electoral Offige (VEQ), the corresponding executive, operational arm. VEEP II will
support the electoral authorities to fulfil its mandate to conduct all direct elections in the country,
including general, local council (provincial) and municipal elections, as well as any eventual
national referendum, and improve its capacity to manage the political change process through
credible and genuine electoral processes. The project will support the successful transition to the
future voter registration model, where the electoral authorities will derive the voter register from
the civil registry database, with the aim of increasing the integrity and accuracy of the voter
register, as well as Increasing participation, reducing certain irmegularities and strengthening
public confidence. The project will seek to improve institutional capacities to initiate and maintain
longer-term voter education efforts and to strengthen the capacity of the electoral authorities to
plan, implement, monitor and evaluate voter information and awareness efforts. Finally, the
project will support electoral reform initiatives, including the capacity of the electoral authorities
in developing and presenting viable changes and providing technical advice on the possible
options to manage reforms dealing with complex aspects of the electoral processes.

The project is due to run from 1 January 2021 to 30 June 2024 and has 4 outputs:

Output 1: Institutional Capacities of the Electoral Authorities Strengthened

Output 2: Integrity and Accuracy of the Voter Registry Enhanced

Cutput 3: Ability to conduct voter education and ralse public awareness strengthened
Output 4: Legal Framework for Political Parties developed and capacity building on legal
framework to key stakeholders provided.

" = & @

Under the direct supervision and technical guidance of the Technical AdvisorfProject Manager for VEEP 11
(P4), the Civil B Vioter Registration Specialist will work with the VEEP 11 team, and in close consultation with
the Vanuatu Electoral Office and the Commission, as well as other relevant national stakeholders in
government and In civil society to ansure implementation and coordination of activities under Qutput 2 on

enhancing the integrity and accuracy of the voter registry, under VEEP I1.

Duties and Responsibilities : iI
The CVR Specialist will contribute to VEEP 11 by supporting the strengthening of the current
CVR/National 1D database and development of the capacities of the VEO to manage the
transitional phase moving from the old system to the new system. The CVR Specialist will analyse
and critically assess the current linked electronic civil and voter registration methodology and
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effectiveness. In addition, the CVR Specialist will coordinate closely with the Vanuatu E!ecmral
| Office and the Ministry of Internal Affairs on the operations and management of the of the
national voter registration exercise.

summary of Key Functions:
1.

experiences, against the five criteria of accuracy, sustainability, interoperability, security, cost

Provide timely and quality expertise and advice to the Vanuatu Electoral Office, Electoral
Commission, and UNDP in the development of policy, regulations, methodologies, tools, and
working instruments for the development, upgrading and continuous management of the
Vanuatu Civil and voter registry;

Implement, monitor, report, and evaluate UNDP's support under Output 2 of the Vanuatu
Electoral Environment Project, in consultation and partnership with national partners;
Develop capacities of Vanuatu Electoral Office (VEO), Electoral Commission (EC) in an
effective and sustainable manner,

Provide timely and quality expertise and advice to the Vanuatu Electoral office,
Electoral Commission, and UNDP in the development, upgrading and continuous
management of the Vanuatu Civil and voter registry.

s Draft the procedures and manual for the joint CVR registration exercise, as well as the
tasks of the VEO to derive its own voter database from the single population database
from the civil registry, and allocate voters to polling stations;

« Develop a strategy and detalled implementation plan for the establishment of a single
"mother” registration database that would serve the purposes of both the civil register
and the voter register;

« Carefully assess political, institutional, human, technical and financial implications for 2
single, credible population database;

» Facilitate skills transfer and capacity development in VEQ through trainings, briefings,
peer-to-peer learning, institutional partnerships, atc.

Implement, monitor, report, and evaluate UNDP's support under Output 2 of the
Vanuatu Electoral Environment Project in consultation and partnership with
national partners

« Ensure the professional, effective and efficient management and implementation of
Output 2 of VEEP project, induding all aspects of its planning, co-ordination, consultations,
deliverables, results, monitoring, reporting, and accountability for all resources, personnel
and finances;

+ Explore the necessary maintenance of the separate databases held by the Civil Registry
and the VEQ while registration for new national ID continues'to be conducted;

« Support the establishment of a joint operational planning and implementation coordination
mechanism, at least during the transitional period while two concurrent registrations are !
taking place, including a timely procurement plan with allocated funds from each |
institution;

= Develop a system for eliminating deceased persons from civil register (and thereby the
vober register);

« Ensure open and timely accountability for results through the timely accurate high- quallhf
technical inputs into quarterly and annual project reports;

» Communication and visibility strateqgy for the project;

= Ensure regular and effective monitoring, reporting and evaluation of the project’s | |
performance, using benchmarks established by the project’s work plans;

= Support the EC/VEQ in exploring and identifying innovative ways to add more quality an::l
security to the single registration database and to expand it while making the review |
process less burdensome. Analyze and explore the technical options and challenges of the |
transition process to possibly add more credibility and integrity to the new single
population database. This should naturally be a manageable solution in line with civil |

g8



servants’ general digital knowledge. For example, the development of a simple duplicate
search, based on certaln fusion of scores, and adjudication;

Support EC/VEO in ensuring that all technology applied to the implementation of the single
registration database should consider the level of computer literacy of the average civil
servant, the level of IT infrastructure required, the long-term sustainability of the
hardware and software applications to be introduced, storage possibilities of the materials
(both in urban areas and the islands), the level of security and data protection features
to be introduced, synergies and cooperation between different ministries and state
agencies, costs and supported by legal framework;

Draft a detailed mutual Memorandum of Understanding and/or COM paper to address
political, institutional, human and financial challenges between the two agencies
concerned;

Develop a realistic timetable for the transition to the ultimate state desired - the
establishment of a single population registration database, from where the voter register
Can be derived (without the need for concurrent registration from both agencies);
Support the issuance of new national 1D cards that will ultimately replace the voter card,
2s well as validate potential security features;

Analyze key CVR syccess factors and evaluate planned outputs, assess the capacities
(regarding current and required resources), prepare timetable and estimated total cost,
etc., including evaluation of the human resources necessary for CVR registration (registry
operators, technicians, etc.)

Review and finalize technical specifications for equipment and services to be procured:
Support recruitment, preparations and conduct of specialized training of the national civil
and voter registration officers based on procedures/new manual developed, as well as
creation and dissemination of information;

Provide a comprehensive review of the use of ICTs (equipment, software needad for data
center, facilities, operators, and technicians) in the context of civil & voter registration,
including consolidation of the database):

Evaluate the administrative/technical set-up, e.g. the geographical division set up
(Central, provindial, local mobile teams)

Establish the operational timetable for the steps related to voter registration, data
consolidation, de-duplication, the printing of the voters list and voter's cards etc.
Support ad hoc training as required;

support and contribute to coordination with local authorities regarding the technical
aspects;

Working closely with relevant EC and VEO staff to support in the development of data
management procedures, tools and working instruments for the different administrative
processes, using a shared drive, as well as in the importance of training electoral staff on
its use;

Fepresent the project where needed in all elections related activities.

Develop capacities of the Vanuatu Electoral office, and the Electoral Commission
in an effective and sustainable manner.

L]

Coordinate with the VEO and support the Project manager in facilitating lessons learnad
process for the VEO post elections involving key stakeholders;

Provide strategic advice to the Project manager on any electoral reform required including
the legal reform that may take place considering the results of the dvil and voter
registration exercise, and General Elections 2024;

Ensure effective monitoring and impact evaluation of Output 2 of VEEF, introducing
adjustments to project design and implementation strategies as/when necessary;
Effective support to the professional development of personnel in the VEO and
Commission with a view to ensure full national ownership;

Support effective liaison and coordination with UNDP and other Development Partners to
ensure & coordinated, harmonized, and integrated approach which guarantees ongoing
financial and technical support for the VEO and Commission's development and
consolidation.
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V. Recruitment Qualifications 5

 Education: « Master's degree (or equivalent) preferably in Computer or Information

Systems, Mathematics, Statistics or other related field, or a combination

of professional training and certification and experience in relevant areas,

in electoral projects.

Experience: « Good command of basic computer programmes (MS- Office under

Windows: Word, Excel);

« A minimum of 10 years of progressively respopsible high-level experience
in planning, design, development, implementation and maintenance of
computer Information systems or related area, including 5 years of
experience of functional and rechnical aspects of Integrated Management
Information Systems;

« Minimum 3 years relevant experience in the programming and
implementation of United Nations electoral assistance projects;

« Visionary and innovative System Architect of complex systems;

. Mnimum 3 vyears relevant experience in the design and/or
implementation of electronic voter registration solutions, within the
United Nations or ather international erganizations;

« Experience in maintenance of population’ andfor voter registration
systems in an electoral assistance environment;

« Strong analytical skills, working In multidisciplinary teams;

« Working experience In govemment scale software design and
implementation; I

« Experience in analysing system requirements and reports/write up of
architecture and technical documents.

« Knowledge of political processes in the Pacific Region is highly desirable.

» Experience in project management and in human resources management.

+ Experience in developing and managing public consultation initiatives
would be an asset.

Language Proficiency in English. Working knowledge of French is desirable
Requirements: '

Job Purpose and Organizational Context

UNDP Pacific Office in Fiji, serves 10 countries and territories in the Pacific with a total population
of 2.4 million people through its three focus areas:

7. Effective Governance
8. Inclusive Growth
| 9. Resilience and Sustainable Development

The UNDP Pacific Office In Fiji also coordinates regional inltiatives and policy advise in 14 countries
covered by the three UNDP offices In the region (Fiji, Samoa). The UNDP Pacific Office in Fiji
programme is guided by the Sub-Reglonal Programme Document (SRPD) (2018-2022) for the |
Pacific Tsland Countries and Territories, which outlines a programme strategy aligned with the
vision of the Pacific Leaders, contributes to the achievement of Agenda 2030 for Sustainable
Development and forms part of the UN Pacific Strategy 2018-2022.
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Under the Effective Governance programme, the UNDP Pacific Office in Fiji supports key thematic
outcomes to promote peaceful, just and inclusive societies (SDG16). These include:

ix.  Strengthening anti-corruption institutions and ms, rting the implementation
of United Nations Convention against mmﬁﬂﬂ R ;

X.  Supporting access to justice for impoverished and vulnerable groups through
empowering people to access legal rights and services;

- HIV and Health;

xi. Enhancing inclusive political process and institution. This includes supporting efforts
related to constitutional reform processes, enhancing the credibility, transparency and
effectiveness and sustainability of electoral institution and processes, parliamentary
development and the advancement of women's equal participation.

The UNDP Pacific Office in Fiji Is supporting the Electoral Management Bady of Vanuatu through
the Vanuatu Electoral Environment Project (VEEP) phase II. VEEP II will implement a range
of country level activities to strengthen the institutional and operational capacities of the electoral
authorities, both the Electoral Commission (EC), the policy-making, oversight body, and the
Vanuatu Electoral Office (VEQ), the corresponding executive, operational arm. VEEP II will support
the electoral authorities to fulfil its mandate to conduct all direct elections in the country, induding
general, local councll (provincial) and municipal elections, as well as any eventual national
referendum, and improve its capadity to manage the political change process through credible
and genuine electoral processes. The project will support the successful transition to the future
voter registration model, where the electoral authorities will derive the voter register from the
civil registry database, with the aim of increasing the integrity and accuracy of the voter register,
as well as Increasing participation, reducing certain irregularities and strengthening public
confidence. The project will seek to improve institutional capacities to initiate and maintain longer-
term voter education efforts and to strengthen the capacity of the electoral authorities to plan,
implement, monitor and evaluate voter information and awareness efforts. Finally, the project will
support electoral reform initiatives, including the capacity of the electoral authorities in developing
and presenting viable changes and providing technical advice on the possible options to manage
reforms dealing with complex aspects of the electoral processes.

The project is due to run from 1 January 2021 to 30 June 2024 and has 4 outputs:

Qutput 1: Institutional Capacities of the Electoral Authorities Strengthened
Output 2: Integrity and Accuracy of the Voter Registry Enhanced
Output 3: Ability to conduct voter education and raise public awareness strengthened

Output 4: Legal Framework for Political Parties developed and capacity building on legal
framework to key stakeholders provided.

Under the direct supervision and technical guidance of the Technical Advisor/Project Manager for VEEP 11
(P4), the Project Assistant will support the day-to-day implementation of the project through high quality
| administrative, financial, and logistical support, in the timely implementation of activities.

Duties and Responsibilities

Summary of Key Functions:

1. Ensures effective administrative and logistical support

2. Provide support to effective management of the programme

3. Support in creation of strategic partnerships and implementation of the resource mobilization
| strategy for Team initiatives.

| 4. Participation in knowledge building and knowledge sharing.

a. Ensures effective administrative and logistical support, focusing on achlievement
of the following results:
« Performance of a Buyer role in Atlas and preparation of Vendor List.
« Support to organization of procurement processes including preparation of RFQs, ITEBs
receipt of quotations, bids or proposals.
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| » Maintenance of the supervisor's calendar, managing government & external partner contact
list, arrangement of appointments and meetings.

« Coordination of travel arrangements and hotel reservations, preparation of travel
authorizations, processing requests for visas.

» Administrative support to conferences, workshops, retreats. -

« Collection of information for DSA, travel agencies and other administrative surveys, support
to organization of commeon services activities. - .

« Assist in processing of Staff/Workshop Participants Travel Claims in line with financial
procedures

« Custodian for management of office stationery supplies including maintenance of stock list

of stationery, distribution of stationery as required by VEEP II and keeping a log of

distribution.

Maintenance of the e-filing system ensuring safekeeping of confidential materials.

Presentation of information on the status of financial resources as required.

Assisting in timely disbursement of payments to Travel Agent

Prepare bank documents, e.g. T/T. and assist in banking runs for events

Follow up on deadlines, commitments made, actions taken and coordination of collection

and submission of the reports to supervisor.

» Assistance in the provision of information for audit management

" 8 @ & =

b. Provide support to effective management of the programme:

= Assist in the design, planning and management, evaluation and monitoring and reporting
of Initiatives on VEEP II as well as other key result areas that may be assigned in future.

s Assist in the collection, and presentation of researched information for preparation of
project concepts, draft project documents, work plans, budgets, and proposals on
implementation arrangements, MOUs and contracts,

» Assist in the follow up on performance indicators/ success criteria, targets and milestones,
preparation/review/comments offon reports.

« Assist in the preparation of Unit workplan and results reporting.

¢. Support in creation of strategic partnerships and implementation of the resource
maobilization strategy for Team initiatives:

« Assist in the analysis of Information on donors, preparation of donor's profile and database,
establishment of contacts with donor counterparts. :
+ Assist In tracking and reporting on mobilized resources.

» Provide support to donor reporting

d. Participate in knowledge building and knowledge sharing:

+» Dissemination of information on the Unit activities to UN agencies, donors, & development |

partners '

» Coordination /lialson with printers on editing and layout work of team's reports or advocacy
materials before publishing.

» Coordinate post-production work for publications.
Competencies and Selection Criteria
Core Competencies:

» Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability

« Demonstrating/safeguanrding ethics and integrity

« Demonstrate corporate knowledge and sound judgment

» Salf-development, initiative-taking

» Acting as a team player and facilitating team work

« Facilitating and encouraging open communication in the team, communicating effectively

V. Recruitment Qualifications

Education: » Completion of Secondary Education preferably with specialized certification in
Accounting and Finance. University Degree In Business or Public

Administration, Economics, Political Sciences and Social Sciences would be
li desirable, but it is not a requirement.
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Experience: * 5 years of relevant administrative or programme experience is required at the |
national or international level;

* Experience in the usage of computers and office software packages (MS
Ward, Excel, etc) and knowledae of spreadsheet and database packages;

» Experience in handling of web based management systems,

Language * Proficiency in English
| Requirements: |

N1 PUBLIC OUTREACH LAIUDRDINATOR

The United Nations Volunteers (UNV) programme is the UN arganization that promotes volunteerism
to support peace and development worldwide, Volunteerism can transform the pace and nature of
development and It benefits both society at large and the individual volunteer. UNV contributes to
peace and development by advocating for volunteerism globally, encouraging partners to integrate
volunteerism into development Programming, and mobilizing volunteers. In mast cultures
volunteerism is deeply embedded in long-established, ancient traditions of sharing and support
within the communities. In this context, UN Voelunteers take part in various forms of volunteerism
and play a role in development and peace together with co-workers, host agencies and local
communities. In all assignments, UN Volunteers promote volunteerism through their action and
conduct. Engaging in volunteer activity can effectively and pasitively enrich their understanding of
local and social realities, as well as create g bridge between themselves and the people in their host
community. This will make the time they spend as UN Volunteers even more rewarding and
productive,

General Information

UNV Assignment Title:  UNV Public Cutreach Coordinator
Country of Assignment: - Vanuaty
Host Institute: United Nations Development Programme

Volunteer Category: International Specialist

Assignment Details

Assignment Title UNV Public Outreach Coordinator

Organizational Context & Project Description
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The UNDP Pacific Office in Fiji serves 10 countries directly™®, UNDP in the Pacific has three focus
areas: .
» FEffective Governance

s Inclusive Growth
« Resilience and Sustainable Development

The UNDP Pacific Office In Fiji coordinates regional initiatives and policy advice in 14 countries
covered by the two UNDP offices in the region (Fifl, Samoa) and is guided by the Sub-Regional
Programme Document (SRPD) (2018-2022)* for the Pacific Island Countries and Territories. The
SRPD outlines a programme strategy aligned with the vislon of the Pacific Leaders, contributes to
the achievement of Agenda 2030 for ustainable Development and forms part of the UN Pacific
Strategy 2018-2022.

The Effective Governance Programme supports initiatives in the Pacific to promote peaceful, just
and inclusive society (SDG16) through the following programme areas:

« Strengthening anti-corruption institutions and systems, supporting the implementation of
United Nations Convention against Corruption (UNCAC);

» Supports access to justice for impoverished and vulnerable groups through empowering
people to access legal rights and services;

« HIV and Heaith;

« Enhancing inclusive political processes and institution. This includes supporting efforts
related to constitutional reform processes, enhancing the credibility, transparency and
offectiveness and sustainability of electoral institution and processes, pariiamentary
development and the advancement of women's equal participation.

The UNDP Pacific Office in Fifi 1s supporting the Electoral Management Body (EMB) of Vanuatu
through the Vanuatu Electoral Environment Project (VEEP) phase II. VEEP 11 is implementing a
range of country level activities to increase the effectiveness and capacity of the Vanuatu Electoral
Commission and Office to fulfil its mandate to supervise the registration of electors and the conduct
of elections to Parllament and provincial and municipal councils. Improving the capacity of the
Vanuatu Electoral Commission and Office will contribute to its ability to manage the political change
process through credible electoral processes. As part of this a new voter registration system will
seak to more accurately represent the electorate, building the public’s trust in democracy in Vanuatu.
The project is due to run until December 2020 and has 4 outputs:

Qutput 1: Institutional Capacities of the Electoral Authorities Strengthened
Qutput 2: Integrity and Accuracy of the Vioter Registry Enhanced
Output 3: Ability to conduct voter education and raise public awareness strengthened

Output 4: Legal Framework for Political Parties developed and capacity building on legal
framework to key stakeholders provided.

Under the direct supervision and technical guidance of the Technical Advisor/Project Manager for
VEEP II (P4), the Public Outreach Coordinator (UNV) will work with the VEEP II team and in close
consultation with the Vanuatu Electoral Office (VEO) to strengthen the role of the VEO to plan,
develop and implement effective public outreach, including both civic and voter education strategies
and campalgns. The Public Qutreach Coordinator will report on delivery of Qutput 3 of the VEEP I
to the Technical Advisor/Project Manager.

" 10 Pacific Island Countries and Temitories (PICTs) are namely Fiji, Fedesated States of Micronesia, Kiribati, Maun,
Palau, Republic of Marshall Islands, Solomen lstands, Tonga, Tuvaly, and Vanustu, with technical suppor &lao provided
to PNG, Samoa, Cook Islands, Tokelau and Niue

M Tha United Nations Pacific Strategy (UNPS) 2018-2022 ks a fve-year strategic framework that outfines the collactive
responsa of the UN system to the development priorities in 14 PICTS.
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The strategy for voter information, public outreach and civic education will bei

mplemented as part
of a Iim-ader strategy developed under output 1. Reports produced by 2016 in UNDP will act as a
baseline for the development of an inclusive strategy that indudes a special focus on gender. For
its implementation, new staffing structures and additional resources will be required as the current

structure of the commission does not have the capacity to undertake further work,

The emphasis for @t&r education will be on developing messages and materials that have been
tested for eﬂflr:a:v, in providing practical information on how voters can register and cast their ballot.
Civic education and public outreach will be guided on the findings of a needs assessment of the
different Esia[ld contexts and the gender considerations that accompany those different contexts.
Civic education (democracy, inclusiveness, constitution, etc.) and outreach strategies will be
developed on the back of that assessment,

Sustainable Development Goals 17. Partnerships For the Goals

UNV Focus Area National capacity development via volunteer schemes

Task description '

Within the delegated authority and under the supervision of the Technical Adviser and Project
Manager, the UNV Public Outreach Coordinator will:

« Take the lead in facilitating the collection of materials for the website as an online archive
and information management system for the electoral office:

 Provide input into the conduct assessment broken down by province on civic understanding
and how different communities prefer to access information;

* Frovide support to the implementation of capacity building initiatives for the electoral office
staff to enable them to train registration offices on voter and civic education;

= Identify and facilitate opportunities for peer-to-peer leamning with other Pacific Island
Electoral Offices, Australia and New Zealand Electoral Administrators Network (PIANZEA)
and/or the BRIDGE professional development programmes and other relevant stakeholders:

* Support the development of education and awareness strategies of the electoral office based
on the electoral cycle and timeline around an electoral event;

= Based on this strategy, support targeted awareness campaigns on the importance of voter
registration and the exercise of voting rights in the referendum and elections, on inclusive
political participation and gender related aspects:

* Support the staff of VEO to provide periodic status reports to the Electoral Commission and
other relevant stakeholders on the public outreach activities when required;

» Advise the Senior Electoral Advisor of any additional requirements for support to the VEO
Public Outreach activities;

= Perform other duties under other outputs of the project as required.

Furthermore, UN Volunteers are required to:- Strengthen their knowledge and understanding of the
concept of volunteerism by reading relevant UNV and external publications and take active part in
UNV activities (for instance in events that mark International Volunteer Day)- Be acquainted with
and build on traditional and/or local forms of volunteerism In the host country- Provide annual and
end of assignment reports on UN Volunteer actions, results and opportunities using UNV's Volunteer
Reporting Application- Contribute artides/write-ups on field experiences and submit them for UNV
publications/websites, newsiatters, press releases, etc.- Assist with the UNV Buddy Programme for
newly-arrived UN Volunteers- Promote or advise local groups in the use of online volunteering, or
encourage relevant local individuals and organizations to use the UNV Online Volunteering service
whenever technically possible.
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Results/Expected Outputs

As an active UNDP Effective Governance team member, efficient, timely, responsive, :Iimt—hiendl_-,r
and high-quality support rendered to UNDP and its beneficiaries in the accomplishment of her/his
functions, including:

+ VEO Is provided with well analyzed, concise information and recommendations reflective of
comparative experiences and international best practices in the field of voter information,
public outreach and civic education.

Website for the VEQ is designed, developed and regularly updated;

Capacity building initiatives undertaken for electoral office staff on voter and civic e!:luc:aﬁm;
Opportunities for peer-to-peer learning identified and placement/attachments facilitated;
Development of the education and awareness strategies of the electoral office supported.
Targeted awareness campaigns supported and implemented.

« The development of capacity through coaching, mentoring and formal on-the-job training, when
working with (including supervising) national staff or (non-) governmental counter-parts, including
Implementing Partners (IPs); » Age, Gender and Diversity (AGD) perspective is systernatically
applied, integrated and documented in all activities throughout the assignment « A final statement
of achievements towards volunteerism for peace and development during the assignment, such as
reporting on the number of volunteers mobilized, activities participated in and capacities developed.

Qualifications/Requirements

Required Degree Level Bachelor degree or equivalent
Education - Additional Comments

Bachelors or equivalent in political sciences, international relations, public administration, or related
fleld;

Required experience 36 months

Experience Remark

A minimum of three years of progressively responsible experience in electoral administration, with
spedific experience in elections related training, voter education and capacity building, required;

Language

English (Mandatory), Level - Fluent

Area of Expertise

Governance and decentralization Mandatory

Area of Expertise Requirement
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Effective organization skills and ability to manage large volume of work in an efficient
manner;

Experience of public speaking and presenting to high level audiences;

Experience in the usage of computers and office software packages, experience In handli
of web-based management systems. : =
Excellent oral and written skills; excellent drafting, formulation, reporting skills;

Excellent interpersonal skills; culturally and socially sensitive: ability to work inclusively and
collaboratively with a range of partners, including grassroots community members, religious
and youth organizations and authorities at different levels; familiarity with tools and

approaches of communications for development

Competencies & Values

¥ & ¥ &8 ® & ® & 8 ¥ ¥ ®

Accountabllity
Adaptability and Flexibility
Client Orientation
Commitment to Continuous Learning
Communication

Ethics and Values
Integrity

Knowledge Sharing
Planning and Organizing
Professionalism 7
Respect for Diversity
Working in Teams

Einance Specialist (Partial)

Functions / Key Results Expected

Summary of Key Functions:

Ensures effective programme finance management and monitoring of project budgets under
the programme portfalio for effident, transparent and timely financial management
ultimately leading to accomplishment of programme goals

Acts as project focal point for finance matters.

Coordinates all finance -related activities.

Fadilitates knowledge bullding and knowledge sharing amongst implementation partners on
UNDP related policies on financial management of project funding.

1. Ensures effective programme finance management and monitoring of project

budgets
Ensures full compliance — for self and all project-level staff - with UNDP rules, regulations,
and policles of financial activities, financial recording/reporting system, and follow-up on
audit recommendations; implementation of effective internal controls, proper functioning of
a client-oriented financial resources management system.

Plans, guides and controls the use of programme financial resources;

Under the direction of the Programme Manager, prepares and manages programme
budgets, inputting budgets into ATLAS, and complete budget revisions in a timely manner; |
Monitors core and non-core funds of the projects, by using ATLAS to track financial delivery;
produce financial reports for team and donors;

Identifies and Investigates operational and financial bottlenecks and develops solutions to
address them;

Conducts monthly analysis and monitoring of budget expenditures;

Exercises control of accounts recelvables for programmes and fund transfers from donors
and UNDP HQ;
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Participates in project audits, control on the follow up, ensure implementation of all audit
findings;

F'rud:Eﬁ quarterly combined delivery reports for the projects and donors, as well as
oversees the preparation of delivery reports and closing of project transactions at year end;
Contributes to year end reporting induding preparation of annual reports;

Responds to all requests and questions related to programme delivery;

Oversees financial closure of cost sharing agreements and the programmes.

Ensures the correct filing and storage of legal documents and binding agreements at
programme level; .
Supervises and provides oversight for programme associate and any other admin/finance
officers hired to support implementation.

Acts as project focal point of administrative and logistics support.

Exercises proper control and maintenance of (e-)filing of the supporting documents for
payments, review projects financial reports and safekeeping of confidential materials;
ensures accuracy of all programme filings.

Maintains the internal expenditure control system, which ensures that vouchers processed
are matched and completed, transactions are correctly recorded and posted in Atlas, and
ensure same is done for all programme level filings.

Supervises staff on the uploading of payment vouchers in the UNDP GSSU portal, verifies
requisitions, undertakes timely corrective actions on unposted vouchers, including the
vouchers with budget check errors, match exceptions, unapproved vouchers.

Prepares General Ledger entries to correct mis-posting of expenditures and carry out
reversal; |

Coordinates project staff and stakeholders’ travel, including development of legistical notes,
maintenance of project calendar.

Supervises entry of travel requests under the Travel and Expense Module and TRIP
clearance.

Follows up on F10 to liquidate DSA advances and attend to travel related queries.
Supervises Vendor entry and creation of travel profile in compliance with UNDP rules and
regulations

Supervises administrative and financial support (including drafting agenda’s where needed)
for conferences, workshops, retreats and other meetings.

Supervises support staff in processing of staff/workshop participants travel daims in line
with financial procedures. :

Liaises with UNDP Operations Team on project cash advance, verifies acquittals and submits
to finance for approval prior to uploading

Follows up on the acquittal of cash advances issued to project implementing partners under
the HACT,

Owversees the programme associate in development, maintenance and updating of the asset
register for all equipment purchased within the Programme

Acts as the audit focal point and provides information for audits and reviews.

L
| Impact of Results

Facilitates knowledge building and knowledge sharing amongst implementation
partners on UNDP related policies on financial management of project funding.
Organizes trainings for the operations/ projects staff on programme.

Organizes trainings and knowledge building of external partners and responsible agents on
UNDP procedures.

Provides a synthesis of lessons learmt and best practices in programme from a
programme/financial perspective

Dissemnination of information on the Unit activities to UN agencies, donors, & development
partners.

Contributes to knowledge networks and communities of practice.

e

The key results have a significant Impact on the effectiveness and effidency of the Fiji Police
- Force Support Project, through smooth and transparent management of finances to enable

| strong technical performance of the programme.
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Corporate Competencies: =

= Demonstrates integrity by modeling the UN's values and ethical standards:
* Promotes the vision, misslon, and strategic goals of UNDP;

+ Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability,

Functional Competencies:

Finance and Administration

Experience in managing budgets and financial operations in the UN system
Experience in conducting financial analysis of programmes

Ability to manage complicated budgets

Experience providing financial reports

Experience with ATLAS

Knowledge of UNDP procurement in accordance with UNDP policies and procedures for
procurement and finance
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» Ability to perform a broad range of specialized activities related to finandal resources
management, incuding formulating budgets, maintaining Accounts Receivables and
Accounts Payables ..

Sound knowledge of finandial rules and regulations
= Strong IT skills

Knowledge Management ahd Leamning

« Shares knowledge and experience

= Encourages office staff to share knowledge and contribute to UNDP practice areas

» Actively works towards continuing personal leamning and development in one or more
Practice Areas, acts on'learning plan and applies newly acquired skills

Job Knowledge/Technical Expertise

« Fundamental knowledge of processes, methods and procedures

* Understands the main processes and methods of work regarding to the position
Possesses basic knowledge of organizational policies and procedures relating to the position
and applies them consistently in work tasks

« Identifies new and better approaches to work processes and incorporates same in own work

s lStrhrEs to keep job knowledge up-to-date through self-directed study and other means of
earming

+ Demonstrates good knowledge of information technology and applies it in work assignments

= Demonstrates in-depth understanding and knowledge of the current guidelines and project
management tools, and utilizes these regularly in work assignments

Leadership and Self-Management

= Focuses on result for the client and responds positively to feedback

= Consistently approaches work with energy and a positive, constructive attitude
s _Demonstrates openness to change and ability to manage complexity

Recruitment Qualifications

Education: Advanced university degree (Master's degree or equivalent) in
finance, accounting or related field, or a first-level university
degree in combination with two (2) additional years of
qualifying experience may be accepted in lieu of the advanced
university degree.

—
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Experience:

Three years working experience (five years for bachelor's
degree) in similar public sector organization or programme
experience at private/public sector organizations is required at
the national or international level.

Very Good understanding of computers and office software
packages (MS Word, Excel, PowerPoint) and advanced
knowledge of spreadsheet and database packages, and web-
based management systems.

Previous experience within the UN system, in particular with
UNDP financial management systems, is an asset.

Additional training in relation to transparency and integrity is
desirable.

Language Requirements:

Fluency in English; fluency in another language spoken in Fiji is
desirable.




